altice

CSC Wireless NY, LLC
a subsidiary of Altice USA, Inc.

Response to the City of New York Request for Proposals for Franchises for the
Installation and Use of Telecommunications Equipment and Facilities, Including
Base Stations and Access Point Facilities, on City-Owned Street Light-Poles and
Traffic Light Poles, and Certain Utility Poles and Other Facilities Located on City
Streets, in Connection With the Provision of Mobile Telecommunications Services

PIN: 8582018FRANCH1

August 3, 2018







altice
August 3, 2018

VIA HAND DELIVERY

City of New York, Department of Information
Technology and Telecommunications

15 Metro Tech Center, 19th Floor

Brooklyn, New York 11201

Attn: Brett Sikoff

Re: Response of CSC Wireless NY, LLC to the City of New York Request for Proposals for
Franchises for the Installation and Use of Telecommunications Equipment and Facilities,
Including Base Stations and Access Point Facilities, on City-Owned Street Light-Poles and
Traffic Light Poles, and Certain Utility Poles and Other Facilities Located on City Streets,
in Connection With the Provision of Mobile Telecommunications Services

PIN: 8582018FRANCH1

Dear Mr. Sikoff:

Altice USA, Inc. (hereafter “Altice USA” or “Company”), one of the largest broadband
communications providers in the United States and a premier connectivity company in New
York City, welcomes this opportunity to submit a proposal through its subsidiary, CSC Wireless
NY, LLC, to attach equipment providing mobile wireless services on City-owned Street
Operations Poles, Street Utility Poles, and Link locations in response to the City’s Request for

Proposals (RFP).*

The City’s issuance of the RFP is an important recognition that the ability to meet the growing
connectivity needs of residents and businesses requires additional opportunities to augment
networks. The ability to attach wireless equipment directly to these structures will facilitate
Altice USA’s ability to meet the growing consumer demands for robust broadband, including

mobile wireless services.

Altice USA agrees that wireless communications service is critical to the economy of New York
and has been a national leader in the deployment of wired and wireless broadband services.
As a result of Altice USA’s network investment in the Company’s service area in The Bronx and

1 Request for Proposals for Franchises for the Installation and Use of Telecommunications Equipment and
Facilities, Including Base Stations and Access Point Facilities, on City-Owned Street Light-Poles and Traffic Light
Poles, and Certain Utility Poles and Other Facilities Located on City Streets, in Connection With The Provision Of
Mobile Telecommunications Services PIN: 8582018FRANCH1 (rel. June 12, 2018).
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Brooklyn, every household passed by the Company’s network has access to up to 400 Mbps
and every business has access to up to 450 Mbps. Altice USA has a robust WiFi network with
more than 2 million hotspots in the New York Metropolitan area, including in 30 City parks in
the Bronx and Brooklyn. Altice USA also offers enterprise level solutions for data and voice to
large business customers throughout New York City.

Having announced its intent to enter the wireless market as a competitor, Altice USA is
excited about the opportunity to further expand its service offering.

In this Proposal, Altice USA seeks to enhance its service offerings throughout the City by
constructing and operating mobile wireless access points on City-owned Street Operations
Poles, Street Utility Poles, and Link locations. The strength of this Proposal lies in leveraging
the Company’s extensive experience in the residential and business telecommunications
market, commitment to high-quality customer service and network reliability, and
longstanding investment in the City of New York. The Company also proposes to compensate
the City in exchange to the right to install wireless equipment and related facilities on said

structures.

We look forward to pursuing this opportunity with the City of New York. In the event the City
has any questions about this application, we would be pleased to meet to discuss them.

Please contact me at _or e-mail atAIticeUSA.com with regard

to this response.
Sincerely,

Jennifer Rivera
Senior Director, Government Affairs






Table of Contents

1- Technical Proposal Pages 4-7 |
2- Legal and Managerial Proposal Pages 7-11
3- Financial Capacity Proposal Page 11

4- Scope Proposal Page 11

5- Compensation Proposal Page 11-12
6- Appendices 1-6 Pages 13-26







1- Technical Proposal
A. Equipment and facilities:

Altice USA? will use industry leading wireless equipment in compliance with all relevant
performance and safety standards. Equipment will support both wired and wireless backhaul
to bring client services to a pole location. This wireless equipment will be backhauled to one of
Altice USA's existing network nodes or head-ends. These are the same locations that are used
today to route traffic for our 2.7 million existing high speed Internet subscribers to the
Internet. These network nodes are staffed 24 hours per day, 7 days per week by our Network
Operations Teams, who are specifically trained to operate the most reliable Internet service.

Altice USA has a positive and successful history of working with the City of New York to install
wireless equipment that meets the City's operational and aesthetic needs. For example, in
Coney Island we placed equipment to meet NYC Design approval on rooftops. In Poe, Crotona,
Joyce Kilmer, and other parks, we specifically engineered poles to mirror the existing park
installations and provide wireless service. To date, we have placed 216 wireless access points
in partnership with NYC.

Please see Appendix 1 for specific equipment specifications and illustrations. Equipment will
be powered from Altice USA’s existing telecommunications network or via utility powering (as

needed).
B. Provided Services:

Altice USA will deploy small cells or access points with the flexibility to support multiple
wireless services.

Altice USA's proposed equipment is fully compliant with applicable industry standards and
operates in 2.4 GHz, 3.5 Ghz and 5 GHz frequency bands.

Altice USA’s equipment and ancillary wireless backhaul will carry signals to Altice USA's
existing fiber-optic broadband network. Altice USA's network carries data to and from Internet
access points on its own network. This technology architecture provides the quality, reliability
and scalability that has driven Altice USA's long term success and growth in consumer and
business broadband.

Based on the specifications of the RFP, it is possible for Altice USA to serve multiple
telecommunications providers, however, Altice USA must maintain discretion on how many
and which providers it would ultimately serve under a resulting franchise.

C. Installation Method:

% "Altice USA" is used interchangeably throughout this response to refer both individually and collectively to
Altice USA, Inc. and CSC Wireless NY, LLC unless specifically noted otherwise. CSC Wireless NY, LLC is the
applicant for the franchise.
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Altice USA's access points will be supported by and integrated into its existing fiber-optic
network. This network has the capacity and flexibility to meet all the demands of a broader-
based implementation. Altice USA has extensive in-house engineering and design professional
staff. Altice USA will use Professional Engineering services to survey, map and engineer
locations, attachments and connections, and assure adherence to codes, permitting, and
construction rules and guidelines. Vendor support may be used to ensure system integration
of the technology solution where appropriate. Altice USA will build a wireless service access
point at each reserved/approved pole location and use available wireless and wireline
backhaul facilities or construct new wireline or wireless facilities to connect to our broadband
network, thereby providing high speeds and ample capacity. Altice USA will be using power
provided by its HFC cable plant or proceed with the installation by the utility company of
necessary power into the access point location.

Engineering & Installation:

Engineering and installation of access points will include the following steps:

Survey
* Field survey of any existing Altice USA infrastructure and installation site to
determine proximity for connection to the network.

* Radio Frequency (RF) engineering of antenna propagation for wireless coverage,
construction routing, trenching, review of applicable codes and requirements and
overall definition of statement of work for construction.

Construction

* Underground construction, per all applicable electrical construction codes and
appropriate local electrical and utility codes.

* Attachment and mounting brackets to be determined based on placement and
engineering review.

* Standard or Sub Sized enclosure placement will be determined based on type of
installation required at the location. Altice USA will not exceed the specified maximum
2.8 cubic feet specification. (See Appendix 1.7 A-F)

Quality Assurance

* RF quality testing post installation to ensure proper signal propagation, minimal
throughput requirements and customer experience.

Installation will be completed by using existing wire-line facilities where available, or
extending wireline and/or wireless facilities including through construction of new
underground facilities to the pole location, the placement of a vault next to the pole to house
equipment feeder cabling and take-off (or potential housing in a nearby Links location) and






the required emergency disconnect. Conduits at the base of the pole will be utilized to pull
cable up through the pole and out of a newly installed weatherhead to provide the wireline
connectivity to the access point. Access points will be band-it strapped with appropriate
bracketry (Appendix 1.4 and 1.5) to the pole to conform to the requirements stated in section

SA. (see Appendix 1.1)

Altice USA will utilize a combination of safety certified in-house personnel and certified third
party contractors to construct, install and implement the wireless network at approved
locations, and in compliance with applicable work rules.

D. Maintenance:

Altice USA is committed to providing the highest quality customer service, and network
reliability is of utmost importance to ensure an excellent customer experience. To this end,
Altice USA employs a highly trained team of local technicians specifically dedicated to outside
cable plant installation and maintenance. In addition, Our Network Operations Center (NOC)
monitors and alarms each access point to ensure quality operations and to respond promptly
to any technical issues. The NOC is staffed 24 hours a day, 7 days a week to ensure a best in

class network performance reliability.

Based upon our experience, we expect physical Mean Time to Repair to be - With
over a million access points in place across Altice USA's tristate service area, we experience a

_rate of failure requiring any physical maintenance. Any pole/structure
maintenance issues will be coordinated with DOT to ensure prompt resolution consistent with
NYC's emergency work schedules. Altice USA also continues to be bound by the construction,
maintenance and restoration obligations for the public rights-of-way in its existing cable and
telecommunications authorizations.

E. Timeframe, maps, additional information

Build schedule for an Access Point:

Upon receipt of approved location to build our expected timeline to construct is as follows:







The typical build schedule for an Access Point is approximately-:lays, but can be accelerated
with cooperation from all parties.

F. Resilience of Materials in Design

Based on the existing RFP specifications, Altice USA is confident in the resiliency of its
equipment described in this response.

2- Legal and Managerial Proposal

A. Necessary authorizations, approvals, licenses and/or permits

Altice USA will not undertake installation of wireless equipment on City owned Street
Operations poles, street utility poles, and Link locations until it obtains all other
necessary authorizations, approvals, licenses and permits for the installation of
equipment on such locations.

B. Experience and capabilities

Company Description: Altice USA is one of the largest broadband communications and
video service providers in the United States. Altice USA serves its customers through two
business segments: Optimum, which operates in the New York metropolitan area; and
Suddenlink, which principally operates in markets in the south-central United States.
Through these business segments, Altice USA delivers broadband, pay television, telephony
services, Wi-Fi hotspot access, proprietary content, and advertising services to
approximately 4.9 million residential and business customers. Its footprint extends across
21 states through a fiber-rich broadband network with more than 8.6 million homes passed
as of September 30, 2017.

Company History: Altice USA’s legacy in the New York metro area goes back to 1973,
when its predecessor, Cablevision began with 1,500 Long Island customers, and grew to
provide video, voice and broadband services to millions of households and businesses in
the New York metropolitan area. Cablevision began serving customers in The Bronx and
eastern parts of Brooklyn in 1988, initially providing 70 channels of cable service.
Cablevision later upgraded its system to a two-way addressable, hybrid fiber optic
network. Having built a ubiquitous state of the art network reaching every household in
our service area in the Bronx and Brooklyn, Altice USA offers Cable TV in HD, Movies on
Demand, Multi Room DVR, Optimum Voice with more than 20 free calling features, and
up to 400 Mbps broadband service for every residence, and up to 450 Mbps for every
small-medium business.

Current Wireless Broadband Services: Altice USA and Cablevision have been offering WiFi
services since 2007, having begun in selected downtowns and public areas, including
areas in NYC such as Parkchester, Bronx as part of the original network deployment.
Optimum WiFi is now available with over 2 million hot-spots across the New York Metro
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Area, outdoors, in small and medium businesses, in customers' homes, in more than 30
NYC Parks, and serving approx. 200 Metro North and LIRR platforms.

New Initiatives: Altice USA continues building on that legacy of commitment to the City
through:

° Network Investment -- FTTH: The Company has accelerated its construction in New
York City - of a complete fiber-to-the-home network (“FTTH”) that will enable
speeds up to 10 Gigabits per second (“Gbps”) and expects to start offering a gigabit
service by the end of 2018.

° Broadband Speed Increases: While investing in a new fiber network in New York
City, the Company continues to increase speeds available over its existing network,
with top residential speed of 400 Megabits per second (“Mbps”), upgrades of its
basic tier to at least 60 Mbps, and its baseline triple play offer including 100 Mbps.

e Altice One: The Company recently introduced Altice One —an all-in-one
entertainment and connectivity platform integrating broadband, WiFi, phone and
TV service, including over-the-top video and traditional cable in an elegant,
intuitive user interface — throughout its New York service territory.

© MVNO: Altice USA is actively preparing to enter the wireless business through a
partnership with Sprint, which will enhance wireless options for New Yorkers.

Programming: Through its local media and programming properties, Altice USA delivers
content created specifically for the tristate-area communities it serves. These include
Optimum TV exclusives News 12 Networks, an award-winning, local news leader, and i24
-- a 24-hour news and currents events channel with studios in both Tel Aviv and New

York City.

Public/Community Affairs: Altice USA is committed is to making a difference in the
communities we serve through Altice Connects, offering a broad range of programs and
partnerships that engage local communities in the areas of Digital Inclusion, Innovation &

STEM, and Education.

Altice USA’s Economy Internet (soon to be renamed Altice Advantage Internet) program
provides broadband connectivity (30 Mbps) for $14.99/month to households in the Altice USA
service area with children that attend NYC public schools or seniors — ages 65 or older - that
are eligible for or receive Supplemental Security Income. In addition to an affordable option
in the home, Altice USA has also provided libraries and select community organizations with
free broadband, giving community members access to high-speed Internet at no charge at
these designated facilities.






Altice USA is also committed to inspiring the next generation of innovators and promoting the
use of technology for education success, with programs that demonstrate the real-world
application of science, technology, engineering and math (STEM), digital literacy, technology
for college planning and more. Additionally, Altice USA supports the charitable efforts of high
school students through our Charity Champions program, connects communities to local
leaders through Meet the Leaders and fosters active partnerships with many NYC community
based organizations. Our employees are proud to be part of the NYC community and, through
Altice USA’s volunteer program, play an active role in a wider range of activities including
refurbishing computers, assisting seniors, revitalizing community spaces, and demonstrating
the application of STEM skills at Altice USA to our future innovators.

Resulting Franchise: By using City-owned street operations poles to deploy wireless
telecommunications products and services, Altice USA intends to improve broadband
and/or mobile telecommunications accessibility to locations and customers throughout

the City.

C. Business Reference

Like Cablevision Lightpath, Inc. and Cablevision Systems New York City Corporation
(which respectively hold telecommunications and cable television authorizations from
the City, and under applicable law), CSC Wireless NY, LLC is a wholly owned indirect
subsidiary of Altice USA, Inc. (See Appendix 5 — Legal Entity Structure).

During the fourth quarter of 2017, Altice USA opened its new corporate headquarters in
1 Court Square in Long Island City (the “Citigroup Building”) and now has several
hundred additional employees working in the City. Long Island City is a vibrant and
growing business location, and we look forward to creating a great place to work for our
employees.

Leadership Team: Altice USA is led by an experienced and diverse group individuals with many
cumulative years in the cable, telecommunications and the media industries:

Dexter Goei has served as Chief Executive Officer of Altice USA, since 2016. Mr. Goei
first joined the Altice Group as Chief Executive Officer in 2009, helping to lead its
development and growth from a French cable operator to a multinational telecoms
operator with fixed and mobile assets across six different territories serving 50 million
residential and enterprise clients. Prior to joining Altice, Mr. Goei spent 15 years in
investment banking with first JP Morgan and then Morgan Stanley in their Media &
Communications Group in New York, Los Angeles, and London. He was Co-Head of
Morgan Stanley's European TMT Group when he left to join Altice N.V. Mr. Goei
currently serves on the boards of The Paley Center for Media and C-SPAN. Heis a
graduate of Georgetown University’s School of Foreign Service with cum laude honors.

Charles Stewart has served as Co-President and Chief Financial Officer of Altice USA
since 2015. Mr. Stewart Joined Altice USA after 21 years of corporate, finance and
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investment banking experience in the United States, Latin America and Europe. Most
recently, Mr. Stewart served as Chief executive Officer of Itau BBA International plc
from 2013 to 2015, where he oversaw Itau-Unibanco’s wholesale banking activity in
Europe, the United States and Asia. , Prior to that, he spent nineteen years at Morgan
Stanley as an investment banker in various roles, including nine years focusing on the
U.S. cable, broadcast and publishing industries. Mr. Stewart is also acted as Deputy
Head of Investment Banking for EMEA and was a member of the global investment
banking management committee. Mr. Stewart is a graduate of Yale University.

Hakim Boubazine has served as Co-President and Chief Operating Officer of Altice USA
since 2016. He joined Altice Group in 2014 as CEO of Altice in the Dominican Republic.
There he oversaw cable TV, broadband and mobile operations, serving more than 4
million customers. Prior to Altice, Mr. Boubazine was CEO of ERT, a company
specializing in the design, construction, and operation of the latest-generation cable
and fiber networks in France, Belgium, Luxembourg, and the French West Indies. Prior
to joining the telecommunications industry, he had an international career of more
than 10 years in the oil and gas industry where he occupied various operations,
business and senior management roles in Europe, Asia, North America, Africa and the
Middle East. Mr. Boubazine holds an engineering degree from the Ecole Centrale de
Lyon and a master’s degree in Theoretical Physics from the University of Strasbourg.
He is also a post graduate in Petroleum Engineering & Management from Imperial
College of London.

David Connolly is Executive Vice President, General Counsel and Secretary of Altice
USA. In this role he is responsible for all responsible for all legal affairs for Altice

USA. Previously, Mr. Connolly was a Mergers & Acquisitions partner at Shearman & St
erling LLP, where he advised Altice N.V. on the Optimum Acquisition. While at Shearm
an & Sterling LLP, he represented multinational corporations, financial institutions and
professional sports franchises in a wide variety of matters. Mr. Connolly holds a B.A. fr
om the College of the Holy Cross and a J.D. from Fordham University School of Law.

Experience with the City: Altice USA and its predecessor, Cablevision, have been doing
business in NYC since the 1980’s. Cablevision constructed the first cable systems in The
Bronx and eastern Brooklyn, bringing long delayed service to all residents and businesses
in those areas of the City. Today, in addition to providing its state of the art products and
services, Altice USA provides channel capacity, connectivity and significant financial
support to NYC TV (the City’s government and educational access channels), as well as its
public access providers BronxNet and BRIC Media Arts.

Under its cable franchises, Altice USA provides free and discounted services to municipal
and educational institutions throughout its service area. Approximately 440 municipal
buildings, more than 900 schools and 80 libraries in The Bronx and Brooklyn receive free
services from Altice USA. Additionally, Altice USA offers free high-speed internet access
to all NYC Community Board offices within its service territory.
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Since 2016, Altice USA has a Master Service Agreement with NYC DolTT to provide the
most competitive data and voice communications services to DolTT, over 60 City
agencies, and to other eligible government and cultural entities include MTA, the City
University of NY, the Bronx Zoo, and NYC Ballet. The success of this relationship has
been measured by growth in demand for Altice USA services by eligible entities and the
continued creation of new partnership opportunities.

Cablevision Lightpath, Inc. is an Altice USA subsidiary which has provided
telecommunications solutions for large businesses City-wide since 1993. Products
include: Internet via Metro-Ethernet and Optical Transport options ranging from 20Mb to
10Gb; voice services including hosted services, toll-free services and other enterprise
solutions; video transport for training, security, medical applications; and dedicated

transport infrastructure.
D. Use of installations

Altice USA may use the proposed installations for one or multiple broadband and/or mobile
telecommunications providers.

3- Financial Capacity Proposal

With more than $9.3bn in revenue and over $34.8bn in total assets in 2017, Altice USA is
uniquely qualified to meet all financial obligations in this franchise agreement.

Attached are copies of Altice USA's 10-K and 10-K/A reports for 2017 (see Appendix 6).

4- Scope Proposal

Altice USA seeks to apply for a franchise agreement for city-owned Street Operations Poles,
Street Utility Poles, and Link locations in zones A, B, and C, as described in Section 9(a) of the
RFP.*

5- Compensation Proposal

Subject to item “4” above (“Scope Proposal”), Altice USA is applying and offering to pay for a
franchise for City owned Street Operations Poles, Street Utility Poles, and access to Link
locations to maintain base stations.

Altice USA will compensate NYC DOITT based on the following criteria:

*Certain affiliates of CSC Wireless NY, LLC and Altice USA, Inc. currently maintain rights to access facilities,
including utility facilities, in the public rights of way in New York City. CSC Wireless NY, LLC, Altice USA, Inc. and
its affiliates expressly and irrevocably reserve those rights. This response, and the proposals contained herein,
are submitted without waiver or derogation of those rights, and shall not be construed as, used as evidence of,
or considered in any manner in any context as a waiver, limitation or concession of those rights.
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e Minimum compensation (per year):
o $200,000 (two hundred thousand dollars) for use of street operations poles in

zones A, B,and C

e Minimum Street Operation Pole compensation (per month):
o Zone A: $350 (three hundred fifty dollars) per street operations pole
o Zone B: $250 (two hundred fifty dollars) per street operations pole
o Zone C: $100 (one hundred dollars) per street operations pole

e Minimum Street Utility Pole compensation (per month):
o Zone B: $25 (twenty five dollars) per Street Utility Pole
o Zone C: $10 (ten dollars) per Street Utility Pole

e Minimum base station at Link location compensation (per month):
o Zone A: $105 (one hundred five dollars) per Link location
o Zone B: 5§75 (seventy five dollars) per Link location
o Zone C: $30 (thirty dollars) per Link location]

Once available Street Operation Pole, Street Utility Pole and Link station locations included in
the franchise are published, Altice USA may be willing to pay a premium for said locations in
specific geographic areas.

All pole and base station compensation shall be subject to an annual escalation of
effective upon the anniversary of the effective date of any Resulting Franchise,

and each subsequent anniversary throughout the term.

Any Resulting Franchise shall include a Letter of Credit as described in the RFP, equivalent to
the sum of a) one year’s minimum zone compensation, plus b) one year of pole compensation
per each Street Operations Pole and Street Utility Pole the franchisee has reserved pursuant
to section 9 of the RFP, plus, c) one year’s additional Street Operations Pole reservation
allotment fee pursuant to section 9 (f) of this RFP, and shall be updated periodically during the

franchise term.

6- Appendices:

1- Installation Specifications and Pictures

2 - Acknowledgement of Release Date and Addendum
3 - Affirmation

4 - Doing Business Data Form

5 - Legal Entity Structure

6 - Altice USA 10-k and 10-k/A for 2017
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APPENDIX 1
INSTALLATION SPECIFICATIONS AND PICTURES

1.1 - Existing install at Macombs Dam Park on DOT pole (part of NYC Parks WiFi
Project)
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1.2 - 1570 AP equipment detail: Access Points and external antennas:

AP1570 Product Family

1572- (internal Anty PoC

« Power: PoC, DC

= §Tx-4Rx:; 35S

« NG DOCSIS3.0- NAEU, JP {2428}
» Max EIRP allowed by Law

« Powerful Internal Antennas

= Backhaul; CM, Fiber, Mesh

» GPS option

» Strand or Pole/Wall Mount

« Enhanced OPS features

1572-E (External Ant) / PoC

» Power: PoC, DC, PaE-out

» 4Tx-4Rx: 355

» NG DOCSIS3.0- NA, EU, JP (24x8)
« Max EIRP aflowed by Law

» Powerful Ext. Antenna family

» Backhaul: CM. Fiber. Eth, Mesh
« GPS option

« Strand or Pole/Wall Mount

» Enhanced OPS features

« External Module
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1572-E (External Ant)/ AC

» Power: AC, DC, PoE:infout
» 4Tx-4Rx; 385

» Max EIRP allowed by Law
= Powarful Ext. Ant. family

= Backhaul: Eth, Fiber, Mesh
» GPS option

« Sirand or Pole/Wall Mount
» External Module

« Enhanced OPS features

« Externa! Module







1.3 - 1570 AP equipment detail: External Antennas:

Technical Specifications

Antenna type Omnidircctional
colincar army

Operating frequency ruage | 2400-2483 MEz;
5150-5875 MHz.

2:1 VSWR bandwidth 2400-2483 MHz:
5150-5875 MHz

Nominal input impedance  |S002
Gain (2400-2483 ML) 2-dB0
Gain ($250-587% MHz) T-Bi

Polarization Lincar
E-plane 3-dB beamwidih 30" for 2.4-GHz:
14" for 5-GH~.
H-plane 3-dB basdwidth Omaidirectional
Length T80 im (28.2 cm)
Diameler 1.25 in. {3.17 em)
Weight .00z (170.02)
Conucclor type N-Male
Openting temperature. ~40” to 185°F
{~40° to 85°C)
Water/Foreign Body Tngress |1P66, 1P67
Wind rating 100 mph (161 kph)
opeationa)
165 mph (265 kph)
survival

D1%6

Technical Specifications

Anlenna Type Omaidicectionat
Opcrating Frequeacy Range 24002483 MHz: 5150-5925 MHz
VSWR 1.5:1 (2400 - 2483 MHz)
2:1 (5150 - 5925 MHz)
Nominal Input Impedance 500
Gain 6 dBi (2400 - 2483 MHz)
8 dBi (5150 - 5925 MHz)
Polarization Vertical
Azimuth Planc Ripple 2 dB (Mux)

Elevation Plane 3 dB Beamwidih | 24” (2400 - 2483 MHz)
11* (3150 - 5925 MHZ)

Azimuth Planc 3 dB B. dh  |Omnaidirectional

Length 14:5 10 (377 men)

Diameter 1.5 GE T mmy

Weight 720z (2041 3)

Conneclor N-Afale

Ogperational Tempetmuie =227 10 +1387F (-:30°T 10 +70°C)
Storage Temperature ~40” to +1R5F (~40°C to +83"°C)
Water/Forcign Body Ingress P67

Wind Rating (Opcrational) 100 mph (161 kph)

Wind Rating (Suvwival) 136 mph (218 kph)

wna
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Figure 3-14 Exploded view of PMK1 used to Vertically Mount an AP1572E

1 |PMKI

2 |M8 x 12mm hex head bolt

3 |Stainless steel band straps

1.4 - 1570E vertically mounted on pol

Ffigure 3-35 AP15721 Hoi.

H

1 [PMK3 wall mount bracket 2

M8x16mm bolts used to sttach the sirap
brackets 10 the pivot bracket. The strap
brackets are set for pole of 6 to 11 inches
diameter, and the pivot bracket is in
horizonal orientation,

3 |Pole 4

Metal band straps

1.5 - 1570 AP horizontally mounted on pole
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1.6 - TESSCO - NEMA 4X Enclosure/Lockable Snap Latch 20"H x 16"W x 8"D

Prevent corrosion and shorts by protecting your electronics with a NEMA 4X Enclosure.
Designed to insulate and house electrical and electronic controls, instruments or
components for indoor and outdoor applications. Especially well-suited for high
temperature or corrosive environments. Protects from dirt, dust, oil and water
 Construction meets NEMA/EEMAC Type 4, 4X, 12 specifications.

e UL 508 listed, Type 1, 2, 3,3R,4,4X,12,13.

* CSA certified LR 89590 for use with industrial control equipment CSA
Enc.1,2,3,4,4X,12,13.

* Strong, molded fiberglass reinforced polyester construction with matching flat cover.
* 04 stainless steel snap latches feature padlock hasp.

* Continuous stainless steel hinge.

* Gasket made of closed cell neoprene cord encased in a continuous channel.

¢ 304 stainless steel wall mounting feet with 10-32 stainless steel screws included.

* 0-32 threaded inserts are installed for optional back panel.

¢ JIC sizing.

* Fiberglass material is easily punched, drilled or sawed.

* UV stabilized for outdoor use.
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1.7 - Excerpts from DOT catalog, illustrating pole space occupied with wireless

equipment:
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1.8A - 1570 AP on Standard Pole

1.8B - 1570E AP on Standard Pole
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1.9A - 1570 AP on Antigue pole

1.9B - 1570E AP on Antigue pole
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2.0A — Ericsson 6502 on Bishops Crook fixture pole
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APPENDIX 2
ACKNOWLEDGMENT OF RELEASE DATE AND ADDENDUM

APPLICANT'S NAME: CSC Wireless NY, LLC

RFP RELEASE DATE: June 12, 2018

NUMBER OF ADDENDA RECEIVED: 4

ISSUE DATE(S) OF ADDENDA: June 27, 2018; June 29. 2018; July 11, 2018;

July 25, 2018
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APPENDIX 3
AFFIRMATION

The undersigned proposer or bidder affirms and declares that said proposer or bidder is not
in arrears to the City of New York upon debt, contract, or taxes and is not a defaulter, as
surety or otherwise, upon obligation to the City of New York, and has not been declared not
responsible, or disqualified, by any agency of the City of New York, nor is there any
proceeding pending relating to the responsibility or qualification of the proposer or bidder to
receive public contracts except

N/A

Full name of Proposer or Bidder

CSC Wireless NY. LLC

Address ___c/o Altice USA, 1 Court Square West

City _Long Island City State __NY Zip Code 11101

CHECK ONE BOX AND INCLUDE APPROPRIATE NUMBER:

o A - Individual or Sole Proprietorship*
SOCIAL SECURITY NUMBER

X B - Partnership, Joint Venture or other unincorporated organization
EMPLOYER IDENTIFICATION NUMBER ﬁ_

o C - Corporation
EMPLOYER IDENTIFICATION NUMBER

\\\ iy pam——
By N e
Signature ’
EVP-General Counsel
Title

If a corporation, place seal here:

Must be signed by an officer or duly authorized representative.

* Under the Federal Privacy Act the furnishing of Social Security Numbers by bidders on City contracts is voluntary. Failure to provide a Social
Security Number will not result in 2 bidder’s disqualification. Social Security Numbers will be used to identify bidders, proposers, or vendors to
ensure their compliance with laws, to assist the City in enforcement of laws as well as to provide the City a means of identifying of businesses

which seek City contracts.
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APPENDIX 4
DOING BUSINESS DATA FORM

(Please see following pages)
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NVYEC ... Doing Business Data Form

To be complated by the City agency prior to distribution Agency, Transaction ID.
Check One Transaction Type (check one)

O Proposal O Award 0O Concession D&amﬂcbwdopnmAgmmt OFranchise O Grant O Pension investment Contract O Contract
Any entity raceiving, applying for or proposing on an awardoragzeememmslcompleleaDomg Business Data Form (see Q&A sheet for mom information). Please

either type responses directly mto this fillable form or print answers by hand in black ink, and be sure 1o fill out the certification box on the last page. Submission of a
complete and accurate form is required for a proposal to be considered responsive or for any entity 1o receive an award or enter into an agreement.
This Data Form requires information to be provided on principal officars. owners and senior managers. Tha nama, employer and ttle of each person identified on the
Data Form will be included in a public database of people who do business with the City of New York, as will the organizations that own 10% or mora of the enitity. No
other informalion reported on this form will be disclosad o the public. This Data Form is not related to the City's PASSPort registration or VENDEX requirements.
Pleasa retumn the complated Data Form to the City office that supplied it. Please contact the Doing Business Accountabifity Project at
DoingBusiness@mocs.nyc.gov or 212-788-8104 with any questions regarding this Data Form. Thank you for your cooperation.

I you are completng this form by hand, please print clearly.

Entity Infi
e I ... CSc Wiceless NY, LeC T

Fillng Status {Select One)
wmmmmmmm [ Entity has never completad a Doing Business Data Form. Fill out the entire form.

o,s mwm‘mmud'"m‘mﬁnm OChangefrompreviousDataFormdated . Filf out only those sections tha! have
of ownership is submitted though a ¢t aswor changed, and indicate the narme of the persons who no longer hoid positions with the entity.
update form, a no change form will not be eccepted. 0 No Change from previous Data Form dated Skip to the bottom of the last page.
Entity is a Non-Profit O Yes # No

Entity Type B Corporation {any typa) O Joint Venture O LLC O Partnership (any type) O Scle Proprietor O Other {specify) —
Address | Court Square West, 49th Floor

ciry bong Island City

o NY ) zn 11101

Phone E-mail e I
Provide your o-mail sddress in ordor 1o receive maticos regarding this form by e-mail

Principal Officers

Please fill in the requirad identification information for each cHicer listed below. If the entity has no such officer or s equivalent, please check "This posttion does not
exist.” If the entity s fiting a Change Form and the person listed is replacing $omeone who was previously disclosed. please check “This person replaced...” and fill in the
name of the person being replaced so his/her name tan be rermoved from the Doing Business Database, and indicate the date that the change became effective.

Chief Executive Officer {CEQ) or equivalent officer O This posilion does not exis!

The highest ranking officer or managor, such »s the : Solo Prop or Chawp of tho Board.
First Name_D@Xter m G Lot GoEi __ pinnDate (mm/dd'y). -
ofice Tite CEO & Dlrector Employer (f not employed by entity) T PE——
Homs Address ON€ Court Square, Long lsland City, NY 11101 o B -
O This person replaced fomer CEO ondate ____ -
Chief Financial Cfficer (CFO) or equivalent ofﬁcer 0 This position does rot exist
Tho highos! ronking financial officer, such as the Fi ! or VP for Financo.
First Name_Ch2rles - mF g Stewart Birth Date (mvdd/yy) .
Office Title Co-President, CF O& Director Employer (i not employed by entity) ) B
Home Address ON€ Court Square, Long Island City, NY 11 101 - o
O This person replaced former CFO e — _—ondale—
Chief Operating Officer (COO) or equivalent officer O This position does not exist
thwwmmwnmw ng OMicer, of Op or VP lor Op
in )
Fest Name ADdElNKIM M__ Last BOUDAZINE  BdhDate(mmiddiyy
qéww || _

Office Title Co-President and Employer {it not employed by entity) = =

City, NY 11101 - i
Home Address One Court Square, Long Island City 7

on date ==

0 This person replaced tormer COO -

the Daing Business Accountabiiity Project at DoingBusiness@mocs.nyc.gov or 212-788-8104.

1/2018 For information or assistance, please contact






Principal Owners
Please fill n the required identification nformation for all mdwviduals or organizations that, through stock shares, partnership agraements or Cther means. own or control
10% ar more of the entity. If no indivicual or omanization owners exist, please check the appropriate box to indicate why and skip to the Senior Managers seclion

It the entity 1S owned by other companies thal control 10% or more of the entity, thase companies must be ksted. If an owner was entilied on the orevious page.

{ill i s/her name and write *Sea above.” [f the entity is filng a Change Form., list any individuals or organizations that are no longer cwners at the bottom of this section.

ltmmmbMd,aMohad&thagoslabded'M&ﬁonalOm.‘
There are no owners listed becausa (select one):

3 The entty 1s not-for-profit 0 The entity is an individual O No indindual or organization owns 10% or more of the entity

Other (explamn) B —

Individual Owners {who own ¢r control 10% or more of the entity)

— Patrick MI___ Last Drahi Birth Date (mm/dd/yy)

Oftice Title Chairman Employer (if not employed by entity}

Home Address On€ Court Square, Long Island City, NY 11101 -

First Name . Mi___ Last Birth Date (mmide/yy)

Cttics [itle Employer (if not employad by entity) N

Homa Address _ — B2 s e

Organization Owners (that own or control 10% or more of the entity)
Next Alt S.a.r.l

Organization Name
Orgamzation Name
Organzation Name e .

Remove the following previousty-reported Principal Owners

Nt

Removal Date
RemovalDate ____
Removal Date

Nam= I

Name = IS

Senior Managers

Pleas il in the requred identification information for all Senic: managers wno oversee any of the entity’s refevant transactons with (he Chy (e.g.. contract managers ¢
this farm is for a contract award/proposal, grant imanagers if for a grant. etc.). Senior managers incfude anyone who, either by titie or duties, has substantial discretion
and lugh-level aversight regarding the solicitation, letting or admintstration of any {ransaction with the City. At least one senior manager must be listed, or the Dala Form
will be considered incomplete. if a senior manager has been identified on a previous page, fill n his/mer name and wnie *See above." | the entty s filng 2 Change Form,
fist indiduals who are no longer senior managers at the bottom of this section. If more space s needed. attach additional pages labeled “Additional Senor Managers

Semor Managers

First Name The three principal officers above + David g 1ag Connolly Birth Date (mmydc/yy) o
Ottiew rile Seneral Counsel and Secretary Employer (it not employed by entity)

Home Addresss One Court Square, Long Island City, NY 11101

First hame Victoria M Last Mink Birth Date (Mm/dd/yy)

office 1ate SVP and Chief Accounting Officer Employer (i not employed by entity) -~

Home Address One Court Square, Long Island City, NY 11101 o

First Name Michael m A Las Pllantz _ Beth Date (mmvddryy)

Ottice Trie SVP Treasury and Risk Management Employer (it not employed by entity)

Home Aadress One Coun Square, Long Istand City. NY 11101

Remove the lollowing previously-reparted Senior Managers

Name — removal cale
Name . removal date o
Certification

|wmmwmmmmmmmebmwMIummmm«mmamumof
matenally faise staterment may result in the entity being found non-responsibie and therefore denied future City awards. :

Nmowy — / Tise G€n. Counsel and Secretary
ey e’ USA m— e — o
Signature — Date 7726/18

Please retuyn this form to the City agency msugl}pﬁrw:ﬁ 10 the Doing Business Accountability Project. Standard Form

RN
A o

L N






Appendix~5
Legal Entity Structure

Altice USA, Inc.
(f/k/a Neptune Holdings US Corp.)

Cablevision Systems Corporation

|

CSC Holdings, LLC

|

CSC Wireless, LLC

CSC Wireless NY, LLC

Cablevision Lightpath, Inc.
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Cablevision Systems New York City
Corporation







APPENDIX 6
FINANCIAL INFORMATION

Altice USA 10-K AND 10K/A for 2017

(Please see following pages)
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UNITED STATES SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549

FORM 10-K/A

(Amendment No. 1)

(Mark One)
Xl ANNUAL REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE SECURITIES EXCHANGE ACT OF 1934

For the fiscal year ended December 31, 2017

OR
0 TRANSITION REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE SECURITIES EXCHANGE ACT OF
1934
For the transition period from to
Commission File IRS Employer
Number Registrant; State of Incorporation: Address and Telephone Number Identification No.
001-38126 38-3980194
altice
Altice USA, Inc.
Delaware
1 Court Square West
Long Island City, New York 11101
(516) 803-2300
Securities registered pursuant to section 12(b) of the Act:
Title of each class Name of exchange which registered

Class A Common Stock, par value $.01 New York Stock Exchange
Indicate by check mark if the Registrant is a well-known seasoned issuer, as defined in Rule 405 of the Securities Act.

Yes O No
Indicate by check mark if the Registrant is not required to file reports pursuant to Section 13 or Section 15(d) of the Act.

Yes O No X

Indicate by check mark whether the Registrant (1) has filed all reports required to be filed by Section 13 or 15(d) of the Securities Exchange Act of 1934 during the
preceding 12 months (or for such shorter period that the Registrant was required to file such reports), and (2) has been subject to such filing requirements for the
past 90 days. Yes B No O

Indicate by check mark whether the Registrant has submitted electronically and posted on its corporate Website, if any, every Interactive Data File required to be
submitted and posted pursuant to Rule 405 of Regulation S-T (§232.405 of this chapter) during the preceding 12 months (or for such shorter period that the
Registrants were required to submit and post such files). Yes No O

Indicate by a check mark if disclosure of delinquent filers pursuant to Item 405 of Regulation S-K (§229.405) is not contained herein, and will not be contained, to
the best of the Registrants” knowledge, in definitive proxy or information statements incorporated by reference in Part IIT of this Form 10-K or any amendment to
this Form 10-K. O

Indicate by check mark whether each Registrant is a large accelerated filer, an accelerated filer, a non-accelerated filer, a smaller reporting company or an emerging
growth company. Sce the definitions of “large accelerated filer”, “accelerated filer”, “smaller reporting company”, and “cmerging growth company” in Rule 12b-2
of the Exchange Act. (Check one):

Large accelerated filer () Accelerated filer )
Non-accelerated filer Smaller reporting company ]
(Do not check if a smaller reporting company) Emerging growth company [m|

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any new or
revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act. OJ

Indicate by check mark whether the Registrant is a shell company (as defined in Rule 12b-2 ofthe Act). Yes 0 No X1
Aggregate market value of the voting and non-voting common equity held by non-affiliates of Altice USA, Inc. computed by reference to the price at which the



common equity was last sold on the New York Stock Exchange as of June 30, 2017:$3,712,484,222

Number of shares of common stock outstanding as of February 16, 2018:
Class A common stock, par value $0.01 246,982,292
Class B common stock, par value $0.01 490,086,674

DOCUMENTS INCORPORATED BY REFERENCE

None.




EXPLANATORY NOTE

This Amendment No. 1 on Form 10-K/A (“Form 10-K/A”) amends and supplements the Annual Report on Form 10-K of Altice USA, Inc. (“Altice USA” or the
“Company” or the “Registrant”) for the year ended December 31, 2017, which we filed with the Securities and Exchange Commission (the “SEC”) on March 6,
2018 (the “Original Form 10-K”). This Form 10-K/A is being filed primarily to provide the information required by Items 10, 11, 12, 13 and 14 of Part III of
Form 10-K. Certain of the information was previously omitted from the Original Form 10-K in rcliance on General Instruction G(3) to Form 10-K, which permits
the information in Part III to be incorporated in the Form 10-K by reference from a definitive proxy statement if such statement is filed no later than 120 days after
the end of our fiscal year. We are filing this Form 10-K/A because we no longer expect to file our definitive proxy statement by such date. Accordingly, this

Form 10-K/A hereby amends and replaces in its entirety Part Il of the Original Form 10-K. In addition, the reference on the cover page of the Original Form 10-K
to the incorporation by reference to our dcfinitive proxy statement, or an amendment to the Original Form 10-K, into Part III is hereby deleted.

As required by Rule 12b-15 promulgated under the Securitics Exchange Act of 1934, as amended (the “Exchange Act”), we have filed with this Form 10-K/A new
Rule 13a-14(a) certifications by our principal executive officer and principal financial officer. Because no financial statements have been included in this Form 10-
K/A and this Form 10-K/A does not contain or amend any disclosure with respect to Items 307 and 308 of Regulation S-K, paragraphs 3, 4 and 5 of the
certifications have been omitted. We are not including the certificate under Section 906 of the Sarbanes-Oxley Act of 2002 because no financial statements have

been included in this Form 10-K/A.

Except as described above, this Form 10-K/A does not amend any other information set forth in the Original Form 10-K, and we have not modified or updated
disclosures included therein to reflect any subsequent events. This Form 10-K/A should be read in conjunction with the Original Form 10-K and with our filings

with the SEC subsequent to the Original Form 10-K.
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PART II
Item 10. Directors and Executive Officers and Corporate Governance

OVERVIEW

The board of directors (the “Board of Directors” or the “Board”) of Altice USA, Inc. (“Altice USA,” the “Company,” “we,” “us” and “our”) currently consists of
six members: Dexter Goei, Dennis Okhuijsen, Jérémie Bonnin, Raymond Svider, Mark Mullen and Manon Brouillette. Aee “Director Biographies” below for more

information.

The following section provides an overview of our Board practices, Board committee responsibilities, our leadership structure, risk oversight, governance practices
and director compensation.

Board Independence ¢ Even though we are exempt from the independence requirement of the NYSE Listing Standards, our
Board of Directors has determined that 3 out of 6 of our directors qualify as “independent” under the
NYSE Listing Standards.

Board Committees e We have two committees of the Board of Directors—the Audit Committee and the Compensation

Committee—each of which is composed entirely of independent directors.

e Each of our committees operates under its respective written charter and reports regularly to the Board
of Directors concerning its activities.

Executive Sessions e Qur Board of Directors holds regular executive sessions of non-management directors.
» The non-management directors specify the procedure to designate the director who will preside at each
executive session,
Board Oversight of Risk ¢ Risk management is overseen by our Audit Committee.

® Qur Compensation Committee reviews risks arising from our compensation practices so that those
practices encourage management only to act in the best interests of our stockholders.

Corporate Governance Guidelines e Qur Board of Directors operates under our Corporate Governance Guidelines, which define director
qualification standards and other appropriate governance procedures.

Annual Election of Directors e Qur bylaws provide for the annual election of all directors.

Majority Voting ¢ In accordance with our bylaws, all questions presented to stockholders are decided by the affirmative

vote of the holders of a majority of the voting power of the shares present or represented by proxy and
entitled to vote, unless otherwise required under applicable law.

Related Party Transactions e Qur Related-Party Transactions Approval Policy requires the Audit Committee to review and approve,
or take such other action as it may deem appropriate with respect to, any transactions involving the
Company and its subsidiaries, on the one hand, and in which any director, officer, greater than 5%
stockholder of the Company or any other “related person™ under the related-party disclosure
requirements of the SEC has an interest.

o The Related-Party Transaction Approval Policy cannot be amended or

1




terminated without the prior approval of a majority of the Audit Committee.
Open Lines of Communication e Our Board of Directors promotes open and frank discussions with senior management.

e Our directors have access to all members of management and other employees and are authorized to
hire outside consultants or experts at our expense.

Self-Evaluation o Our Board of Directors and each of the Committees conduct annual self-evaluations.
MEETINGS

The Board met 16 times in 2017. Each of our directors in 2017 attended at least 75% of the meetings of the Board and the committees of the Board on which he or
she served.

We encourage our directors to attend annual meetings of stockholders and believe that attendance at annual meetings is just as important as attendance at Board and
committee meetings.

COMMITTEES

The Board has two standing committees: the Audit Committee and the Compensation Committee, each of which consists entirely of independent board members.
AUDIT COMMITTEE

Committee members: Messrs. Mullen (Chairman) and Svider and Ms. Brouillette currently comprise the Audit Committee.

Meetings in2017: 7

The primary responsibilities of the Audit Committee include:

o overseeing management’s establishment and maintenance of adequate systems of internal accounting, auditing and financial controls;

. reviewing the effectiveness of our legal, regulatory compliance and risk management programs;

. review certain related-party transactions in accordance with the Company’s Related-Party Transaction Approval Policy;

. overseeing our financial reporting process, including the filing of financial reports; and

. selecting independent auditors, evaluating their independence and performance and approving audit fees and services performed by them.

Our Board has determined that each member of the Audit Committee is “independent” as defined under the listing standards of the NYSE and the requirements of
Rule 10A-3 under the Securities Exchange Act of 1934, as amended (the “Exchange Act™), is financially literate and has accounting or related financial
management expertise, as such qualifications are defined under the rules of the NYSE, and that Mark Mullen, Chair of the Audit Committee, is an “audit committee
financial expert” within the meaning of SEC rules and regulations.

The text of our Audit Committee charter is available on our website at www. alticeusa.com. A copy may be obtained, without charge, by writing to Altice
USA, Inc., Corporate Secretary, 1 Court Square West, Long Island City, New York 11101.

2
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Qur Board has established a procedure whereby complaints or concerns with respect to accounting, internal controls and auditing matters may be submitted to the
Audit Committee. This procedure is described under “Communicating with Our Directors” below.

COMPENSATION COMMITTEE
Committee members: Messrs. Svider (Chairman) and Mullen and Ms. Brouillette currently comprise the Compensation Committee,
Meetings in2017: §

The primary responsibilities of the Compensation Committee include:

. ensuring our executive compensation programs are appropriately competitive, support organizational objectives and stockholder interests and
emphasize pay for performance linkage;

. evaluating and approving compensation and setting performance criteria for compensation programs for our chief executive officer and other
executive officers;

. overseeing the implementation and administration of our compensation plans; and

. reviewing our incentive compensation arrangements to determine whether they encourage excessive risk-taking, and mitigating any such risk.

The text of our Compensation Committee charter is available on our website at www. alticeusa.com. A copy may be obtained, without charge, by writing to Altice
USA, Inc., Corporate Secretary, 1 Court Square West, Long Island City, New York 11101

Our Board has determined that each member of the Compensation Committee is independent and meets the independence requirements applicable to compensation
committee members under the rules of the New York Stock Exchange.

In accordance with its charter, the Compensation Committee has the authority to engage outside consultants to assist in the performance of its duties and
responsibilities.

Compensation Committee Interlocks and Insider Participation.

Other than Dexter Goei, who has served as a director of Altice N.V. since 2016, none of our executive officers currently serve, or in the past year have served, as a
member of the Board or Compensation Committee of any entity that has one or more executive officers serving on our Board or Compensation Committee.

DIRECTOR NOMINATIONS

The Board has established a nomination mechanism in our Corporate Governance Guidelines. The Board is responsible for selecting the nominees for election to
the Board, subject to the then applicable terms of the Altice USA stockholders’ agreement.

DIRECTOR SELECTION

The Board selects new nominees for election as a director considering the following criteria:

. The then applicable terms of the Altice USA stockholders’ agreement;
. Personal qualities and characteristics, accomplishments and reputation in the business community;
. Current knowledge and contacts in the communities in which the Company does business and in the Company’s industry or other industries

relevant to the Company’s business;
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. Ability and willingness to commit adequate time to Board and committee matters;

. The fit of the individual’s skills and personality with those of other directors and potential directors in building a Board that is effective,
collegial and responsive to the needs of the Company; and

. Diversity of viewpoints, background and experience.
BOARD LEADERSHIP STRUCTURE

The Chief Executive Officer, who may also be the Chairman, subject to the determination of the Board, shall have general and active management and control of
the business and affairs of the Company, subject to the control of the Board and the Altice USA stockholders’ agreement, and shall see that all orders and
resolutions of the Board are carried into effect.

RISK OVERSIGHT

One of the key functions of our Board is informed oversight of our risk management process. Our Board administers this oversight function directly, with support
from the Audit and Compensation Committees, each of which addresses risks specific to its respective areas of oversight. In particular, our Audit Committee is
responsible for considering and discussing our major financial risk exposures and the steps our management takes to monitor and control these exposures, including
guidelines and policies to govern the process by which risk assessment and management is undertaken. Our Audit Committee also monitors compliance with legal
and regulatory requirements, in addition to oversight of the performance of our internal audit function. Our Compensation Commitiee assesses and monitors
whether any of our compensation policies and programs has the potential to encourage excessive risk-taking. Board committees report to the full board as
appropriate, including when a matter rises to the level of a material or enterprisc-level risk. In addition, the Board receives detailed regular reports from members
of our senior management and other personnel that include assessments and potential mitigation of the risks and exposures involved with their respective areas of
responsibility.

CORPORATE GOVERNANCE GUIDELINES

We are committed to adhering to corporate governance practices that meet applicable U.S. corporate governance standards. Our Board has adopted corporate
governance guidelines that serve as a flexible framework within which our Board and its committees operate. These guidelines cover a number of areas including
the size and composition of the board, board membership criteria and director qualifications, director responsibilities, board agenda, role of the chief executive
officer, meetings of independent directors, committee responsibilities and assignments, board member access to management and independent advisors, director
communications with third parties, director compensation, director orientation and continuing education, evaluation of senior management and management
succession planning.

The full text of our Corporate Governance Guidelines may be viewed at our website at www. alticeusa.com. A copy may be obtained, without charge, by writing to
Altice USA, Inc., Corporate Secretary, 1 Court Square West, Long Island City, New York 11101.

CONTROLLED COMPANY

Qur Class A common stock is listed on the New York Stock Exchange (“NYSE”). Because Altice N.V. controls shares representing a majority of the
voting power of our outstanding common stock, we are a “controlled company” under the NYSE corporate governance rules. As a controlled company, we are
eligible for exemptions from some of the requirements of these rules, including:

e the requirement that a majority of our Board of Directors consist of independent directors; and

e the requirement that we have a governance and nominating committee.

Consistent with these exemptions, we do not have (i) a majority of independent dircctors on our Board of Directors or (ii) 2 nominating and governance
committee. The responsibilities that would otherwise be undertaken
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by a nominating and governance committee are undertaken by the full Board of Directors, or at its discretion, by a special committee established under the direction
of the full Board of Directors.

DIRECTOR INDEPENDENCE

Ms. Brouillette, Mr. Mutlen and Mr. Svider, have been determined by the Board of Directors to be independent directors under applicable NYSE corporate
governance standards.

BOARD SELF-ASSESSMENT

The Board will conduct a self-evaluation at least annually to determine whether it is functioning effectively. The Board periodically considers the mix of skills and
experience that directors bring to the Board to assess whether the Board has the necessary tools to perform its oversight function effectively.

In addition, our Audit Committee and Compensation Committee will each conduct their own annual self- assessment, which includes an assessment of the
adequacy of their performance as compared to their respective charters.

EXECUTIVE SESSIONS OF NON-MANAGEMENT BOARD MEMBERS

Our Corporate Governance Guidelines provide that our non-management directors meet in executive sessions at least quarterly, with no members of management
present. The non-management directors specify the procedure to designate the director who will preside at each executive session. Non-management directors
who are not independent under the rules of the NYSE may participate in these executive sessions, but independent directors under the rules of the NYSE meet

separately in executive session at least once a year.

COMMUNICATING WITH OUR DIRECTORS

The Board welcomes communications from the Company’s stockholders, and it is the policy of the Company to facilitate communication from stockholders. The
Board generally believes it is in the Company’s best interests that designated members of management speak on behalf of the Company. Stockholders and other
interested parties wishing to communicate with the Board or with an individual Board member concerning the Company may do so by writing to the Board or to a
particular Board member, by mailing such correspondence to:

Corporate Secretary

Altice USA, Inc.

Attn: General Counsel

1 Court Square West

Long Island City, NY 11101
Tel: 1-516-803-2300

Please indicate on the envelope or in the email whether the communication is from a stockholder or other interested party. The Board has instructed the Corporate

Secretary and other relevant members of management to examine incoming communications and forward to the Board or individual board members as appropriate,
communication he or she deems relevant to the Board’s roles and responsibilities. The Board has requested that certain types of communications not be forwarded,
and redirected if appropriate, such as: spam, business solicitations or advertisements, resumes or employment inquiries, service complaints or inquiries, surveys, or

any threatening or hostile materials.
CODE OF BUSINESS CONDUCT AND ETHICS

Our Board has adopted a Standards of Business Conduct for all of our employees, including our principal executive officer, principal financial officer, principal
accounting officer or controller, or persons performing similar functions. A copy of our Standards of Business Conduct is available on our website. Our Standards
of Business Conduct is a “code of ethics” as defined in Item 406(b) of Regulation S-K. We will make any legally required disclosures regarding amendments to or
waivers of provisions of our code of ethics on our website.
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The full text of the code is available on our website at www. alticeusa.com. A copy may be obtained, without charge, by writing to Altice USA, Inc., Corporate
Secretary, 1 Court Square West, Long Island City, New York 11101,

SECTION 16(A) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Section 16(a) of the Securities Exchange Act of 1934 requires our directors, certain officers and any beneficial owners of more than 10% of our common stock to
file reports relating to their ownership and changes in ownership of our common stock with the SEC and NYSE by certain deadlines. Based on upon a review of
Section 16 filings with respect to our Company, Next Alt S.4. r.1., Altice N.V. and CVC 3 B.V., each a 10% owner and director by deputization of our Company,
and A4 S.A., as a director by deputization, filed a Form 4 reporting four transactions (which were all exempt under Section 16(b)) a day after the reporting
deadline, and Mr. Patrick Drahi, a 10% owner and director by deputization, filed two Form 4s each a day after the respective reporting deadline, one reporting four
transactions and one reporting one transaction (which were all exempt under Section 16(b)). In addition, Ms. Manon Brouillette, a director of our Company, failed
to timely file a Form 3, which reported that no securities of the Company were held by her upon her becoming a Section 16 reporting person of our Company, and
Mr. Mark Mullen, a director of our Company, failed to timely file a Form 4 reporting one transaction.

DIRECTOR COMPENSATION

Compensation for our non-employee directors is determined by our Board with the assistance of the Compensation Committee. See “Director Compensation
Table” below for further details on director compensation,

DIRECTOR COMPENSATION TABLE

The table below shows the compensation paid to or earned by our non-employee directors in the year ending December 31, 2017. Directors who are also
employees of the Company, Altice NV or A4 S.A. do not receive any compensation for their service as directors. Mr. Okhuijsen and Mr. Bonnin did not receive
any compensation for their services as dircctors of our Board in 2017. Michel Combes, who was a director of our Board until November 9, 2017, did not receive
any compensation for his service as a director in 2017.

Compensation for our non-¢mployee directors is determined by our Board with the assistance of the Compensation Committee. Each non-employee director
receives a base fee of $72,500 per year. In addition, the Audit Committee chair receives an annual fee of $32,500 and Audit Committee members each receive an
annual fee of $22,500. The Compensation Committee chair receives an annual fee of $22,500 and Compensation Committee members each receive an annual fee
of $5,000. The compensation of Mr. Svider is paid to BC Partners LLP

Change in
pension value
Non-equity and
incentive nongualified
Fees Earned plan deferred All other
or Paid in Stock awards Option compensation compensation compensation
Name Year Cash (S) (S) awards (S) (35) earnings (§) (S) Total (§)
Raymond Svider 2017 62,014 —_— — — —— == 2,014
Mark Mullen 2017 58,056 — — —_ —_ —_ 58,056
Manon Brouillette 2017 17,500 — = = — — 17.500
DIRECTOR BIOGRAPHIES
. DEXTER GOEI , 46 , has served as Chairman and Chief Executive Officer of Altice USA, and President of the board of directors of Altice N.V.,

since 2016, Mr, Goei will remain a Director of Altice USA following the Distribution. Mr. Gogei first joined the Altice Group as Chief Executive
Officer in 2009, helping to lead its development and growth from a French cable operator to a multinational telecoms operator with fixed and mobile
assets across six different territories serving both residential and enterprise clients. Prior to joining the Altice Group, Mr. Goei spent 15 years in
investment banking first with JP Morgan and then Morgan Stanley in their Media & Communications Group in New York, Los Angeles and
London. Prior to that, he was Co-Head of Morgan Stanley’s European Media & Communications Group when he left to join Altice. Mr. Goei is a
graduate of Georgetown University’s School of Foreign Service with cum laude honors.
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. DENNIS OKHUIJSEN , 47, joined Altice USA as a director in 2017. Mr. Okhuijsen joined the Altice Group in September 2012 as the CFO.
Before joining the Altice Group, he was a Trcasurer for Liberty Global since 2005. From 1993 until 1996 he was a senior accountant at Arthur
Andersen. Mr. Okhuijsen joined UPC in 1996 where he was responsible for accounting, freasury and investor relations up to 2005. His experience
includes raising and maintaining non-investment grade capital across both the loan markets as well as the bond/equity capital market. In his previous
capacities he was also responsible for financial risk management, treasury and operational financing. He holds a Master’s of Business Economics
from the Erasmus University Rotterdam.

o JEREMIE BONNIN , 44, joined Altice USA as a director in 2017. He is the representative of A4 S.A. on the Altice N.V. board of directors and
he is General Secretary of Altice N.V., which he joined in May 2005 as Corporate Finance director. Before joining Altice N.V., he was a Manager in
the Transaction Services department at KPMG, which he joined in 1998. Since his appointment at Altice N.V., he has been involved in all of the
Altice Group’s acquisitions which have increased its footprint (in France, Belgium, Luxembourg, Switzerland, Israel, the French Overseas
Territories, the Dominican Republic, Portugal and the United States). He has a long track record of successful cross-border transactions, and in
financial management within the telecom sector. Mr. Bonnin received his engincering degree from the Institut d’Informatique d’Entreprises in
France in 1998. He also graduated from the DECF in France (an equivalent to the CPA) in 1998.

. RAYMOND SVIDER , 55 , joined Altice USA as a director in 2017. Mr. Svider is the Co-Chairman and a Managing Partner of BC Partners. He
joined the firm in 1992 and is currently based in New York. Over the years, Mr. Svider has participated and led investments in a number of scctors
including TMT, healthcare, industrials, business services, consumer and retail. He is currently Non-Executive Chairman of PetSmart, Chairman of
the Board of Accudyne Industries, and also serves on the boards of Intelsat (NYSE “I”) and Teneo Global. Mr. Svider previously served as a
Director of Office Depot, Multiplan, Unity Media, Neuf Cegetel, Polyconcept, Neopost, Nutreco, UTL and Chantemur. Mr. Svider received an
MBA from the University of Chicago and an MS in Engincering from both Ecole Polytechnique and Ecole Nationale Superieure des
Telecommunications in France.

. MARK MULLEN , 53 , joined Altice USA as a director in 2017. Mr. Mullen is co-founder and Managing Dircctor of Bonfirc Ventures, founded
in 2017. Mr. Mullen also founded Double M Partners in 2012 and has since served as Managing Partner. Both Bonfire and Double M manage early
stage capital funds in Los Angeles. Mr. Mullen also founded Mull Capital in 2005, an evergreen fund that invests directly in startups and in other
investment funds. All of the funds focus on investing in internet, media and technology with primary emphasis on business to business solutions,
security and software. Prior to Double M Partners, Mr. Mullen served as COO of the City of Los Angeles (Economic Policy) and Scnior Advisor to
the then-Mayor Antonio Villaraigosa where he oversaw several of the City’s assets including the LA International Airport (LAX), LA Convention
Center, the Planning and Building & Safety Departments, as well as the Office of Small Business Services. From 1993-2007, Mr. Mulien ran the
international M&A and private equity group for Daniels & Associates, an investment bank focused on the cable TV and broadband industry.

Mr. Mullen was a senior partner of Daniels when it was acquired by RBC Capital Markets in 2007 where he stayed until 2010 as Managing
Director. Mr. Mullen earned his BSBA with cum laude honors from the University of Denver in 1986 and earned his MBA in international business

from the Thunderbird School of Global Management in 1992.

. MANON BROUILLETTE , 49, joined Altice USA as a director in 2017. Ms. Brouillette has been the President and Chief Executive Officer of
Vidéotron, which includes Videotron Business Solutions, Vidéotron Le Superclub, 4Degrees and Fibrenoire, since 2013. Ms. Brouillette sits on the
board of the Ecole de technologic supérieure (ETS) in Montréal. She is also Executive Vice-Chair of the Quartier de 1'innovation and a director of
the Sainte-Justine Hospital Foundation. Ms. Brouillette received a bachelor’s degree in communications and marketing from Université Laval and
completed the University of Western Ontario’s Ivey Executive Program.
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OUR EXECUTIVE OFFICERS

Our executive officers as of April 19, 2018 are:

Dexter Goel Chairman and Chief Executive Otticer (CEQ)

Charles Stewart Co-President and Chief Financial Officer (CFO)
Abdelhakim Boubazine Co-President and Chief Operating Officer (COQ)

David Connolly Executive Vice President, General Counsel and Secretary
Lisa Rosenblum Vice Chatrman

DEXTER GOEI, biography is proevided above under Director Biographies.

CHARLES STEWART , 48, has served as Co-President and Chief Financial Officer of Altice USA since 2015. Mr. Stewart joined Altice USA after 21 years of
corporate, finance and investment banking experience in the United States, Latin America and Europe. Most recently, Mr. Stewart served as Chief Executive
Officer of Itau BBA Interational plc from 2013 to 2015, where he oversaw Itau-Unibanco’s wholesale banking activities in Europe, the United States and Asia.
Prior to that, he spent nineteen years at Morgan Stanley as an investment banker in various roles, including nine years focusing on the U.S. cable, broadcast and
publishing industries. Mr. Stewart also acted as Deputy Head of Investment Banking for EMEA and was a member of the global investment banking management
committee. Mr. Stewart is a graduate of Yale University.

ABDELHAKIM BOUBAZINE , 42, has scrved as Co-President and Chief Operating Officer of Altice USA since 2016. He joined the Altice Group in 2014 as
CEOQ of Altice in the Dominican Republic. There he oversaw cable television, broadband and mobile operations, serving more than 4 million customers. Prior to
Altice, Mr. Boubazine was CEO of ERT, a company specializing in the design, construction and operation of the latest-generation cable and fiber networks in
France, Belgium, Luxembourg and the French West Indies and which was one of the main sub-contractors of Altice in these regions. Prior to joining the
telecommunications industry, he had an international career of more than 10 years in the oil and gas industry, where he occupied various operations, business and
senior management roles in Europe, Asia, North America, Africa and the Middle East. Mr. Boubazine holds an engineering degree from the Ecole Centrale de
Lyon and a Master’s degree in Theoretical Physics from the University of Strasbourg. He is also a post-graduate in Petroleum Engineering & Management from
Imperial College of London.

DAVID CONNOLLY , 46, is Executive Vice President, General Counsel and Secretary of Altice USA. In this role he is responsible for all legal affairs for Altice
USA. Previously, Mr. Connolly was a Mergers & Acquisitions partner at Shearman & Sterling LLP, where he advised Altice N.V. on the Optimum Acquisition.
While at Shearman & Sterling LLP, he represented multinational corporations, financial institutions and professional sports franchises in a wide variety of matters.
Mr. Connolly holds a B.A. from the College of the Holy Cross and a J.D. from Fordham University School of Law.

LISA ROSENBLUM , 64, is Vice Chairman of Altice USA. In this role, she advises the CEO as requested on selected legislative, regulatory and public policy
matters. Previously, Ms. Rosenblum was responsible for helping to shape corporate strategy on all legislative, regulatory and public policy activities and related
business matters, as well as for establishing our presence with government, in the marketplace and the communities we serve. Ms. Rosenblum previously served as
Executive Vice President and General Counsel, with responsibility for all legal, government relations and public and community affairs for Altice USA. She joined
Optimum in 1996, and prior to the Optimum Acquisition she held the position of Executive Vice President, Government and Public Affairs, where she was
responsible for directing the company’s local, state and federal government relations, as well as all legislative, regulatory and policy matters. Ms. Rosenblum
currently serves on the board of directors of Citymeals-on-Wheels in New York City, an organization devoted to serving the elderly. Ms. Rosenblum holds a B.A.,
cum laude, from Yale University and a J.D. from the Connecticut School of Law, where she served as an editor of the Law Review.
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Item 11. Executive Compensation

EXECUTIVE COMPENSATION

Compensation Discussion & Analysis

Overview

This section discusses the material components of our executive compensation program for each of our named executive officers. Our named executive officers are:

Dexter Goei, Chairman and Chief Executive Officer (CEO),

. Charles Stewart, Co-President and Chief Financial Officer (CFO);

. Abdelhakim Boubazine, Co-President and Chief Operating Officer (COO);

. David Connolly, Executive Vice President, General Counsel and Secretary; and
. Lisa Roscnblum, Vice Chairman.

The compensation discussed in this section is the compensation paid to our named executive officers with respect to their service to Altice USA in 2017.
Executive Compensation Philosophy

The Company’s executive compensation philosophy is based on the following principles:

o provide total compensation that attracts, motivates and retains individuals with the knowledge, expertise and experience required for each specific
role;
. deliver an appropriate proportion of the total compensation package through variable pay ¢lements linked to performance over the short- and long-
term;
. encourage and reward performance that will lead to long-term enhancement of stockholder value; and
. take into account compensation practices in the markets in which we operate and compete for talent.
Determination of Compensation

2017 compensation for the CEO was determined by the Altice N.V. board of directors, and by the CEO for all other named executive officers, as discussed below,
prior to our initial offering, except with respect to stock options granted on December 30, 2017 to the CEO and certain named executive officers under the Altice
USA 2017 Long Term Incentive Plan (the “2017 LTIP”), which were approved by an equity award subcommittee of the Compensation Committee. The
Compensation Committee will be making compensation decisions for our named executive officers for 2018.

Chief Executive Officer

The CEQ’s 2017 compensation was determined by the Altice N.V. board of directors, a board consisting of three executive board members and three non-executive
board members and approved by Altice N.V. stockholders. The Altice N.V. board is counseled by the Altice N.V. Remuneration Committee, which consists of
non-executive board members and is chaired by an independent non-executive board member. The Altice N.V. board generally sets clements of pay at levels it
considers appropriate, taking into account various factors such as the nature of the role, the experience and performance of the individual, and local and sector
market practice amongst peers of a similar size and scope to the Altice Group.




Other Named Executive Officers

The compensation for all other named executive officers was set by Mr. Goei based on the compensation of individuals employed in the Altice Group in
comparable positions and validated by the Altice Group Management Board.

Role of Compensation Committee

The Altice USA Compensation Committee was formed on the consummation of our offering on June 22, 2017 and consists of independent directors. Director
Manon Brouillette became a member of the Compensation Committee when she joined our Board of Directors on October 31, 2017, and the Compensation
Committee began making compensation decisions with respect to our named executive officers in November 2017.

The responsibilities of the Compensation Committee are set forth in its charter. Among other responsibilities, the Compensation Committee (1) establishes our
general compensation philosophy and, in consultation with management, oversees the development and implementation of compensation programs; (2) reviews and
approves corporate goals and objectives relevant to the compensation of our Chief Executive Officer and the other executive officers of the Company who are
required to file reports under Section 16(a) of the Exchange Act, evaluates such executive officers’ performance in light of those goals and objectives and
determines and approves their compensation levels based upon those evaluations; and (3) administers our stockholder approved compensation plans. For additional
discussion on the role of our Compensation Committee, see “Management.”

Benchmarking

In November 2017, the Compensation Committee reviewed and compared compensation for a core peer group of companies in the same general industry or
industries as the Company as well as companies of similar size and business mix to evaluate the competitiveness and appropriateness of our compensation
program. The Compensation Committee selected the following list of companies that would comprise our initial peer group, which was used to assess the value of
the stock options granted under the 2017 LTIP on December 30, 2017 and will be used to make 2018 compensation decisions:

. AT&T Inc.
. CenturyLink, Inc.*
0 Charter Communications, Inc.
. Comcast Corporation
. DISH Network Corporation,
. Frontier Communications Corporation
. Level 3 Communications, Inc.*
. Liberty Media Corporation
. Liberty Global, Plc.
. Sprint Corporation
. T-Mobile US, Inc.
. Verizon Communications Inc.
. Windstream Holdings, Inc.
* On November 1, 2017, CenturyLink, Inc. completed an acquisition of Level 3 Communications, Inc.
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The Compensation Committee determined that the peer group currently represented an appropriate benchmark for the competitive market for our senior executive
talent, based on our business operations and competitive labor markets.

Management presented to the Compensation Committee a comparison of 2016 actual base salary, bonus, total cash compensation (defined as base salary plus
bonus), long-term incentives and total direct compensation (defined as total cash compensation plus the value of long-term incentives) of our named executive

officers with the 25th, median and 75th percentile of the peer group.

The Compensation Committee also received information from management comparing actual 2016 and projected 2017 compensation levels for the named
executive officers to comparable positions among the peer companies. Compensation of the Company’s Chief Executive Officer, Mr. Goei, was compared to chief
executive officers at the peer group companies. Compensation of Mr. Stewart, Co-President and Chief Financial Officer of the Company, was compared to Chief
Financial Officers at the peer group companies. Compensation of Mr. Boubazine, Co-President and Chief Operating Officer, was compared to Chief Operating
Officers at the peer group companies. Compensation of Mr. Connolly, Executive Vice President, General Counsel, was compared to General Counsels at the peer
group companies. In this analysis, it was noted that there was limited market information regarding the role and compensation of Ms. Rosenblum, Vice Chairman.

Based on the total compensation review, the Compensation Committee set a gencral guideline for target total direct compensation at the median of the peer group
based on a combination of internal and market considerations. Internal factors include experience, skills, position, level of responsibility, historic and current
compensation levels, internal relationship of compensation levels between executives, as well as attraction and retention of executive talent. Market considerations
include referencing market pay levels and pay practices among a peer group of companies with a reference to the median of the peer group. The Compensation
Committee’s decisions arc based upon a combination of these considerations and may exceed or fall below the median of the peer group. The Compensation
Committee believed that this range was appropriate in light of the dynamics, diversity, complexities and competitive nature of the Company’s businesses as well as
the Company’s performance. The Compensation Committee believed that the guideline for target total direct compensation provided a useful point of reference,
along with the other factors described above, in administering the Company’s executive compensation program.

Elements of Compensation

Base Salary

The named executive officers receive a base salary to compensate them for services provided to the Company. Base salary is intended to provide a fixed
component of compensation reflecting various factors, such as the nature of the role and the experience and performance of the individual. As of December 31,
2017, Mr. Goei’s, Mr. Stewart’s and Mr, Boubazine’s annualized base salary was $500,000 each, and Mr. Connolly’s and Ms. Rosenblum’s annualized base salary
was $400,000 each. These were set prior to our initial offering but reviewed in November 2017 by the Compensation Committee.

Annual Bonus

For 2017, each of our named executive officers was eligible to earn an annual performance-based cash bonus under our 2017 annual incentive program (“the 2017
Bonus Program™). The 2017 Bonus Program was established by the Altice Group Management Board. Following our initial offering, the Compensation
Committee of our board assumed responsibility for administration of the 2017 Bonus Program, and made all determinations with respect to the 2017 Bonus awards,

subject to Altice N.V. board of director’s right to consent under the stockholders’ agreement.

The 2017 annual incentive opportunity for our named executive officers was comprised of two components: a formula-based award and a discretionary award.
The 2017 formula-based award target for Mr. Goei was equal to 300% of annualized base salary (target equal to $1,500,000) with a maximum payout opportunity
equal to 450% of annualized base salary (maximum payout of $2,250,000). The formula-based bonus target for Mr. Stewart and Mr. Boubazine was equal to 100%

of annualized base salary (target equal to $500,000 each) with a maximum payout opportunity equal to 150% of annualized base salary (maximum payout of
$750,000 cach). The formula-based
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bonus target for Mr. Connolly and Ms. Rosenblum was equal to 60% of annualized base salary (target equal to $240,000 each) with a maximum payout opportunity
equal to 90% of annualized base salary (maximum payout of $360,000 each).

When established by the Altice Group Management Board, the performance metrics used to determine the 2017 formula-based annual incentive award were
expected to be based upon 2017 financial and operational results of Altice USA and Altice N.V., with two-~thirds of the target based upon Altice USA performance
and one-third based upon Altice N.V. performance. Separately, for 2017, performance metrics for bonuses to be paid to other members of our management team
were also expected, prior to our initial offering, to be based upon both Altice USA and Altice N.V. performance.

Due to the development of our business following our initial offering, we determined that it would better align the interests of our stockholders and management, as
well as more directly reward and motivate our management to receive bonuses based entirely on Altice USA performance. When the Compensation Committee
determined the 2017 formula-based bonuses for our named executive officers, it considered this change in the bonus metrics for our broader management team, as
well as what would be in the best interests of our stockholders. The Compensation Committee determined that, as was done for other members of our management
team, the 2017 formula-based annual incentive award for our named executive officers would be based 100% upon Altice USA performance metrics, which are
described below. In making this decision, the Compensation Committee did not change the Altice USA performance metrics that were originally set by the Altice
Group Management Board for 2017, nor did the Compensation Committee change the bonus targets and maximums for the named executive officers.

Altice USA Performance Metrics

Performance Area Weight Performance Metries*
Financial 10%  Revenue

20%  Adjusted EBITDA

20%  Adjusted EBITDA - Capex + Warking Capital

Operational 30%  Corporate Expense
20%  Weighted Average of Non-corporate Business Results
Total 100%

*  Corporate Expense refers to the portion of other Operating Expenses related to certain predefined departments that provide enterprise-wide administrative
support to business operations ( e.g. , executive, legal, human resources, accounting, etc.). A description of the other financial metrics that are non-GAAP
metrics is set forth in ““—Description of Non-GAAP Financial Measures.”

Based upon actual Altice USA performance, the 2017 formula-based annual incentive awards for our named executive officers were eligible to be paid out at up to
87.8% of target, subject to negative discretion of the Compensation Committee,

For 2018, it is expected that our named executive officers’ formula-based bonus targets will be based solely upon Altice USA performance.

Based on individual performance evaluations, the Compensation Committee decided to award discretionary bonuses to certain named executive officers for 2017,
in addition to annual bonus awards, in the following amounts: Mr. Goei ($183,000); Mr. Stewart and Mr. Boubazine (861,000 each); and Mr. Connolly ($29,280).
During 2017, Ms. Rosenblum’s role was modified to one that involved advising the CEO as requested on selected legislative, regulatory and public policy matters.
Due to Ms. Rosenblum’s changed responsibilities at the Company in 2017, and the non-supervisory nature of her role, she did not receive a discretionary bonus for
2017. In addition, Mr. Connolly received a payment of $250,000 in December 2017, which represents the second and final payment associated with a $500,000
sign on payment.

The payout of 2017 Bonus to our CEO remains subject to the clawback policy of Altice N.V. until the 2018 shareholders’ meeting of Altice N.V.
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Stock Options

On December 30, 2017, certain members of management, including Mr. Goei, Mr. Stewart and Mr. Boubazine, were granted stock options under the 2017 LTIP.
Mr. Goei received 1,201,208 stock options and Mr. Stewart and Mr. Boubazine each received 256,668 stock options. The stock options were granted with an
exercise price of $19.48, equal to the 30 day volume weighted average of the closing price of Class A common stock as of the grant date, December 30, 2017. The
stock options cliff vest on December 21, 2020, generally subject to continued employment with the Company or any of its affiliates, and expire ten years from the
date of grant. The options are generally subject to the provisions of the Company’s form for nonqualified stock options, which was filed with the Commission on
January 3, 2018 as Exhibit 99.1 to a Current Report on Form 8-K.

The stock options were granted to named executive officers who had previously received Units under the Carry Unit Plan, discussed below, and whose initial 50%
vesting of such Units occurred on December 21, 2017. These were the first grants made to our named executive officers under the 2017 LTIP, and are a component

of their annual compensation for 2017.

Carry Unit Plan

On July 13, 2016, the Neptune Management Limited Partnership Carry Unit Plan (the “Carry Unit Plan”) was created to provide participants, including our named
executive officers, with an opportunity to participate in the long-term growth and financial success of our operations. Under the Carry Unit Plan, profits interests
denominated in units of ownership (the “Units”) of Neptune Management Limited Partnership (the “Partnership”) were granted to participants.

As of December 31, 2017, approximately 184 million Units were not yet vested.

A profits interest gives the participant the right to share in specified future profits and appreciation in value that the participants of the Partnership may receive,
including profits paid upon a sale of the investors’ interests.

Economically, a profits interest is similar to a stock option granted on the stock of a corporation insofar as a participant realizes value only if the Partnership from
which the profits interest is granted appreciates in value and/or has profits after the grant date.

Holders of vested Units receive Class A common stock of Altice USA at the discretion of the Partnership. The amount of Class A common stock received is
calculated using the fair market value of Units and based on the then trading price of Class A common stock of Altice USA.

On February 13, 2017, Mr. Goei was granted 10,600,000 time-vesting Units, which are scheduled to cliff vest on January 31, 2020, generally subject to his
continued employment with the Company or any of its affiliates. No other grants were made under the Carry Unit Plan in 2017 to our named executive officers.

Benefits

The named executive officers are eligible to participate in the health and welfare benefit plans made available to the other benefits-¢ligible cmployees of the
Company, including medical, dental, vision, life insurance and disability coverage.

The named executive officers are eligible to participate in the Altice USA 401(k) Savings Plan and may contribute into their plan accounts a percentage of their
cligible pay on a before-tax basis and after-tax basis. The Company matches 100% of the first 4% of eligible pay contributed by participating employees. In
addition, the Company may make an additional discretionary year-end contribution. Any discretionary year-end contribution, if approved by the Company, will be
provided to all eligible participants who are active on the last day of the plan year and who complete 1,000 hours of service in such plan year. Company
contributions to the Altice USA 401(k) Savings Plan are subject to vesting limitations for the first three years of employment.

The Company also sponsors the Cablevision Excess Savings Plan, a non-qualified deferred compensation plan. Effective December 31, 2016, the Excess Savings
Plan was frozen to new participants and Company contributions.
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The Company maintains the Cablevision Cash Balance Pension Plan, a tax-qualified defined benefit plan, and the Cablevision Excess Cash Balance Plan, a non-
qualified deferred compensation plan for participants whose benefits in the qualified plan are limited by applicable Internal Revenue Service (“IRS”) limitations.
Effective December 31, 2013, the Cablevision Cash Balance Pension Plan and the Cablevision Excess Cash Balance Plan were frozen to new participants and
future benefit accruals, except for certain employees covered by a collective bargaining agreement for whom accruals were frozen as of April 15, 2015. Monthly
interest credits continue te be made to participant accounts until distribution of the accounts following termination of employment. Ms. Rosenblum is the only
named executive officer with an account balance in the Cablevision Excess Savings Plan or with an accrued benefit in the Cablevision Cash Balance Pension Plan
or the Cablevision Excess Cash Balance Pension Plan. See the “Nonqualified Deferred Compensation Table” below for further information on the Cablevision
Excess Savings Plan and the “Pension Benefits Table” below for further information on the Cablevision Cash Balance Pension Plan and the Cablevision Excess
Cash Balance Pension Plan.

Perquisites

The Company provides certain perquisites to named executive officers, which it has determined are appropriate for recruitment and retention, including personal
use of Company-provided ground transportation and aircraft, primarily for commuting to and from the Company’s Bethpage, NY headquarters. To the extent our
employees use Company-provided transportation for commuting and other personal travel, they are imputed compensation for tax purposes. Subject to the
Compensation Committee’s approval, named executive officers may be eligible to receive a tax gross up on imputed income related to commuting usage. The
Company owned and operated two passenger helicopters to facilitate business travel of senior executives and had a lease for a fixed wing aircraft to facilitate
international travel for Mr. Goei.

Mr, Stewart received a monthly housing allowance during the period in 2017. This monthly allowance payment ceased as of December 31, 2017. The Company
purchases tickets for sporting and entertainment events for business use; on the occasion the tickets are unused, they are available for personal use by our
employees, including the named executive officers. The named executive officers are also eligible to participate in the Altice USA Employee Product Benefit
program, which provides all henefits-eligible employees who reside in the Suddenlink or Optimum footprint with discounted cable television, high-speed data and
voice services. See “Summary Compensation Table” below for further information on the perquisites provided to our named executive officers during 2017.

Post-Termination Compensation

Our named executive officers have helped build the Company into the successful enterprise that it is today and we believe that post-termination benefits are integral
to the Company’s ability to attract and retain qualified executives. Our named executive officers were eligible for severance benefits in 2017 under the Altice USA
Severance Benefits Policy. All severance benefits payable under the severance policy would be conditioned on the employee executing a separation agreement
with the Company, including, a release of claims and any other terms and conditions that the Company may require. For a description and quantification of the
severance and other benefits payable to cach of the named executive officers under the different circumstances of termination, please see “Severance Benefits” and
“Payments on Termination or Change of Control” below.

Employment Agreements
None of the named executive officers have an employment agreement related to their service with Altice USA.
Tax Deductibility of Compensation

Section 162(m) of the Internal Revenue Code, as amended (“Section 162(m)”), establishes a $1 million limit on the amount that a publicly held corporation may
deduct for compensation paid to “covered employees™). Pursuant to the Tax Cuts and Jobs Act, the definition of “covered employees™ under Section 162(m) was
amended to include a company’s chief financial officer. As such effective January 1, 2018 “covered employees” include the chief executive officer, chief financial
officer and the next three most highly paid named executive officers in a taxable year. Once an officer is a “covered employee” their compensation will remain
subject to Section 162(m) indefinitely. Further, the Tax Cuts and Jobs Act repealed the exclusion for “qualified performance-based compensation” under

Section 162(m) effective January 1, 2018 except for compensation payable pursuant to an
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employment agreement in place before November 2, 2017. Accordingly, starting in 2018, the Company’s tax deduction with regard to the compensation of
“covered employees” is limited to $1 million per taxable year with respect to each officer.

Description of Non-GAAP Financial Measures
Adjusted EBITDA —net income (loss) excluding income taxes, income (loss) from discontinued operations, other non-operating income or expenses, 10ss on
extinguishment of debt and write-off of deferred financing costs, gain (loss) on interest rate swap contracts, gain (loss) on equity derivative contracts, gain (loss) on

investments, interest expense (including cash interest expense), interest income, depreciation and amortization (including impairments), share-based compensation
expense or benefit, restructuring expense or credits and transaction expenses.

Adjusted EBITDA — Capex —Adjusted EBITDA as defined above less capital cxpenditures.

Adjusted EBITDA — Capex — change in working capital —Adjusted EBITDA as defined above less capital expenditures and change in working capital.

Report of Compensation Committee

The Compensation Committee has reviewed and discussed the Compensation Discussion and Analysis set forth above with management. Based on such review
and discussions, we have recommended to the Board that this Compensation Discussion and Analysis be included in this Amendment to the Company’s Annual

Report on Form 10-K for the fiscal year ended December 31, 2017 for filing with the SEC.

Members of the Compensation Committee
Raymond Svider (Chair) Mark Mullen Manon Brouillette

Executive Compensation Tables

Summary Compensation Table

The table below summarizes the total compensation paid to or carned by each of our named executive officers for services to Altice USA for the year ending
December 31, 2017.

Change in
pension value
and
Non-equity nonqualified
incentive plan deferred All other

Name and principal Stock awards Option compensation compensation compensation
position Year  Salary(S)(1) _Bonus ($)(2) ($)(3) awards (5)(4) 8)(5) earnings ($) (3)(6) Total (S)
Dexter Goei 2017 490,385 183,000 40,280,000 10,582,642 1,317,000 — 707,583 53,560,610
Chairman & CEQ 2016 235,950 707,177 7,881,000 — 792,823 — 417,920 10,034,870
Charles Stewart 2017 490,385 61,000 — 2,261,245 439,000 — 765,879 4,017,509
Co-President & CFO 2016 490,385 428,400 3,700,000 _ 428,400 —_ 830,028 5,877,213
Abdethakim

Boubazine 2017 490,385 61,000 — 2,261,245 439,000 = 326,637 3,578.267
Co-President & COO 2016 417,262 428,400 3,700,000 — 428,400 — 464,382 5,438,444
David Connolly 2017 392,308 279,280 — — 210,720 — 12,031 894,339
EVP—General

Counsel and

Secretary 2016 138,462 250,000 1,572,500 _— 315,360 _— 4,308 2,280,630
Lisa Rosenblum 2017 392,308 — — — 128,567 10,167 77,776 608,818
Vice Chairman 2016 238,462 — 2,220,000 — 166,777 10,780 98,410 2,734,429

(1) Differences between 2016 and 2017 salary for the named executive officers are largely attributed to when the named executive officer began providing
services to the Company in 2016. Salary rates did not change between 2016 and 2017. For 2017, salary amounts reflect 51 weeks of pay due to harmonization

of payroll schedules.
(2) In2017, Mr. Connolly received the final installment of his sign-on payment ($250,000). These 2017 amounts also reflect the discretionary portion of annual

bonus, as described in the section titled “Annual Bonus” in the Compensation Discussion & Analysis.
(3) Represents the grant date fair value of Units, as described in the section titled “Carry Unit Plan” in the Compensation Discussion & Analysis, computed in
accordance with FASB ASC Topic 718, excluding forfeiture assumptions. For Mr. Goei’s carry unit award granted
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on February 13, 2017, the Company’s estimate of the grant date fair value is $3.80 per unit, based on the value established in the Company’s initial public
offering. At the time of grant, the fair market value in use was based on an independent valuation of $0.55 per unit.

(4) Represents the grant date fair value of options, as described in the section titled “Stock Options™ in the Compensation Discussion & Analysis, computed in
accordance with FASB ASC Topic 718, excluding forfeiture assumptions. For the stock option awards for Messrs. Goei, Stewart and Boubazine the fair value
on the date of grant was calculated using the Black-Scholes option pricing model. The computation of expected life of 6.5 years was determined based on the
simplified method (the average of the vesting period and the option term) due to the Company’s lack of recent historical data for similar awards. The interest
rate of 2.30% for the period within the contractual life of the stock options is based on the interest yield for U.S. Treasury instruments in effect at the time of
grant. The computation of expected volatility of 33.97% is based on historical volatility of the Altice USA common stock and the volatility of publicly traded
comparable companies, since the Altice USA common stock only began trading on June 22, 2017.

(5) These 2017 amounts reflect the formula-based portion of annual bonus, as described in the section titled “Annual Bonus™ in the Compensation Discussion &
Analysis. Due to Ms. Rosenblum’s changed responsibilities at the Company during 2017, Management recommended, and the Compensation Committee
approved, discretion with respect to her bonus amount.

(6) This table below shows the components of this column as of December 31, 2017,

401(k) Transportation
Company Tax gross up
Name Year Contribution(a) payment(b) Perquisites(c) Total
Dexter Goel 2017 11,369 16,869 679,145 707,583
Charles Stewart 2017 12,723 15,503 737,653 765,879
Abdelhakim Boubazine 2017 14.877 25.729 280.031 3260.637
David Connolly 2017 12,031 — — 12,031
Lisa Rosenblum 2017 16,100 9,385 52.291 77,776

(a) This column represents, for each individual, a matching contribution and/or Company discretionary contribution made by the Company on behalf of such
individual under the Company’s 401(k) Plan.

(b) This column reflects amounts paid to the named executive officers at the discretion of, and approved by, the Compensation Committee to offset imputed
income on commuter travel.

(c) This column represents for each individual the following aggregate perquisites as described in the table below. In addition, the named executive officers are
eligible to participate in the Altice USA Employee Product Benefit program, which provides all benefits-eligible employees who reside in the Suddenlink or
Optimum footprint with discounted cable television, high-speed data and voice services. The Company purchases tickets for sporting and entertainment events
for business use; on the occasion the tickets are unused, they are available for personal use by our employees, including the named executive officers. There is
no incremental cost to the Company for these benefits.

Ground
Housing Transportation
Name Year Aireraft ($)(i) Allowance (S)(ii) ($)(iii) Total
Dexter Goer 2017 287.502 — 391.634 679,145
Charles Stewart 2017 131,485 499,995 106,173 737,653
Abdclhakim Boubazine 2017 73.467 — 212,564 286,031
David Connolly 2017 — - - o
Lisa Rosenblum 2017 3L050 — - 52,921

*  Does not exceed the greater of $25,000 or 10% of the total amount of perquisites of named executive officers.

(i)  This column represents the incremental cost to the company for personal use of the Company’s aircraft, primarily associated with commuting to and from the
Company’s Bethpage, NY headquarters, and for a leased fixed wing aircraft for Mr. Goei’s international business travel. For the purposes of this disclosure,
incremental cost is valued based on the variable costs incurred by the Company, such as fuel, landing fees and ground services, and does not include costs that
would have been incurred by the Company whether or not a particular trip was taken, such as lease and insurance payments, pilot salaries, ordinary course
maintenance and other overhead costs. The incremental cost of the personal use of the fixed wing aircraft, applicable solely to Mr. Goel, is based on the
variable hourly cost of the lease applied to the number of personal hours of usage.

(1) This column represents Mr. Stewart’s housing allowance, which was paid on 2 monthly basis. This monthly allowance payment ceased as of December 31,
2017.

(iif) This column reflects the incremental cost of providing our executive officers ground transportation for personal use, primarily for commuting to and from the
Company’s Bethpage, NY headquarters. For the purposes of this disclosure, incremental cost is valued, for the company vehicles, as a portion of the cost of
the driver plus car lease, maintenance, fuel and other related costs, based on an estimated percentage of use, and for third party car services by the amount paid
to the third party.

Grants of Plan-Based Awards

The table below presents information regarding awards granted in 2017 to each named executive officer under the 2017 LTIP, 2017 annual incentive programs and
the Carry Unit Plan in which the named executive officers participated.
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All other All other
stock equity
awards: awards: Exercise or Grant date
Number of Number of base price of fair value of
Estimated future payouts shares of shares of option equity and
Approval under non-equity stock or stock or awards option
Name Date Grant Date incentive plan awards(1) Units (#) Units (#) ($/share) Awards (§)
Maximum
Target () 8)
Dexter Goei — — 1,500,000 2,250,000 — — — —
—_ 02/13/17(2) -—_ — 10,600,000 —_— —_ 40,280,000(3)
12/23/17 12/30/17 - — = 1,201,208 19.48 10,582,542(4)
Charles Stewart — - 500,000 750,000 — — — —
12123117 12/30/17 — —_ — 256,668 19.48 2,261,245(4)
Abdelhakim Boubazine — —_ 500,000 750,000 — — — —_
12/23/17 12/30/17 = — — 256,668 19.48 2,261,245(4)
David Connolly — — 240,000 360,000 — — — —
Lisa Rosenblum - — 240,000 360,000 — — — —_

(1) These columns show the target and maximum payouts under the 2017 bonus plan based on 2017 metrics and performance criteria described in the section
titled “Annual Bonus” in the Compensation Discussion & Analysis. This plan does not have a threshold payout. Payments were made in 2018 for 2017
performance and actual payments are reflected in the Non-Equity Incentive Plan Compensation column in the Summary Compensation Table.

(2) This award was subject to clawback until approved by Altice N.V. shareholders on June 28, 2017.

(3) Represents the grant date fair value of Units, as described in the section titled “Carry Unit Plan” in the Compensation Discussion & Analysis, computed in
accordance with FASB ASC Topic 718, excluding forfeiture assumptions. For Mr. Goei’s carry unit award granted on February 13, 2017, the Company’s
estimate of the grant date fair value is $3.80 per unit, based on the value established in the Company’s initial public offering. At the time of grant, the fair
market value in use was based on an independent valuation of $0.55 per unit.

(4) Represents the grant date fair value of options, as described in the section titled “Stock Options” in the Compensation Discussion & Analysis, computed in

accordance with FASB ASC Topic 718, excluding forfeiture assumptions. For the stock option awards for Messrs. Goei, Stewart and Boubazine the fair value

on the date of grant was calculated using the Black-Scholes option pricing model. The computation of expected life of 6.5 years was determined based on the
simplified method (the average of the vesting period and the option term) due to the Company’s lack of recent historical data for similar awards. The interest
rate of 2.30% for the period within the contractual life of the stock options is based on the interest yield for U.S. Treasury instruments in effect at the time of

grant. The computation of expected volatility of 33.97% is based on historical volatility of the Altice USA common stock and the volatility of publicly traded

comparable companies, since the Altice USA common stock only began trading on June 22, 2017.

2017 Long-Term Incentive Plan

In connection with the Company’s IPO, the Company adopted the 2017 LTIP. Under the 2017 LTIP, the Company may grant awards of options, restricted shares,
restricted share units, stock appreciation rights, performance stock, performance stock units and other awards. Under the 2017 LTIP, awards may be granted to
officers, employees and consultants of the Company or any of its affiliates. The 2017 LTIP will be administered by the Company’s Board, subject to the provision
of the stockholders’ agreement. The Board has delegated this authority to the Company’s Compensation Committee. The Compensation Committee has the full
power and authority to, among other things, select eligible participants, to grant awards in accordance with the 2017 LTIP, to determine the number of shares
subject to each award or the cash amount payable in connection with an award and determine the terms and conditions of each award. The maximum aggregate
number of shares that may be issued under the 2017 LTIP is 9,879,291. The Board has the authority to amend, suspend, or terminate the 2017 LTIP. No
amendment, suspension or termination will be effective without the approval of the Company’s stockholders if such approval is required under applicable laws,
rules and regulations.

Quistanding Equity Awards at Fiscal Year-End

The table below presents (i) the number of stock options awarded under the 2017 LTIP, (ii) the number of Units granted under the Carry Unit Plan that have not yet
vested and (iii) the market value of these Units for each named executive officer, in each case as of December 31, 2017.
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Option Awards Stock Aw:
Equity
Equity incentive plan
incentive plan awards:
awards: market or
Number of number of payout value
securities unearned of unearned
underlying Number of Market value shares, units shares, units
unexercised shares or of shares or or other or other
options (#) Option Optien units of stock units of stock rights that rights that
unexercisable exercise price expiration that have not that have not have not have not
Name (1) date vested ___vested (S}(7) vested (#)(8) _vested(S)(7)
Dexter Crogi 1,201,208 1948 12/30/2027 3.650.00013) 15,763,500 19,060,000 27,900,000
i — i 10,600,000(4) 15,264,000 — —
Charles Stewart 256,668 1948 123012027 5,000,00003) 13,950,000 — =
Abdelhakim Boubazine 256,668 19.48 12/30/2027 5,000,000(3) 13,950,000 — —
David Canaolly — — — 4,250,000(5) 11,857,500 - —
Lisa Rosenblum — - — 6,000,000(6) 16,740,000 — —_

(1) On December 30, 2017, Messrs. Goei, Stewart and Boubazine each received a stock option award under the 2017 LTIP that will vest in full on December 21,
2020.

(2) The numbers in this column represent the number of Units outstanding, not the number of shares underlying such Units. These awards were granted under the
Carry Unit Plan and vesting is generally subject to the named executive officer’s continued employment with the Company or any of its affiliates.

(3) These Units will vest 50% on each of December 21, 2018 and December 21, 2019.

(4) These Units will vest in full on January 31, 2020,

(5) These Units will vest 50% on August 22, 2018 and 25% on each of August 22, 2019 and August 22, 2020.

(6) These Units will vest 50% on June 21, 2018 and 25% on each of June 21, 2019 and June 21, 2020.

(7) The value of each unvested Unit as of December 31, 2017 is based on the potential number of shares into which the Unit may convert upon vesting and the
December 29, 2017 Altice USA, Inc. closing price of $21.23, which was the last trading day of the year.

(8) In 2016, Mr. Goei received 10,000,000 Performance Vesting Units that will vest based on achievement of certain defined 2019 Altice USA financial targets of
(x) consolidated net revenue and (y) adjusted EBITDA or Capex adjusted EBITDA. Mr. Goei’s performance based units will be forfeited if performance is not
met. All or a portion of the Performance Vesting Units may vest as determined by the board of directors of Altice N.V. in its discretion.

Option Exercises and Stock Vested

The table below presents information regarding the value of stock awards vested in 2017, for each of the named executive officers. None of the named executive
officers exercised stock options with respect to Altice USA in 2017.

Option Awards Stock Awards
Number of Number of
shares shares Value realized

acquired on Value realized acquired on on exercise
Name exercise (#) on exercise () exercise (#)(1 S$i(2
Dexter Goel — — 719,630 15,090,767
Charles Stewart — — 636,846 13,354,661
Abdelhakim Boubazine — — 636.846 13.354.661
David Connolly — —_ — —

Lisa Rosenblum —

(1) The number of shares shown in this column represents the number of shares of Class A common stock that were received upon the conversion of Class C

Units that vested on December 21, 2017.

(2) The “value realized” upon the vesting of these Units is equal to the number of shares received times the NYSE closing share price of our common stock on

December 21, 2017.

Pension Benefits

The table below shows the actuarial present value of accumulated benefits payable under our qualified and nonqualified defined benefit pension plans as of
December 31, 2017 for Ms. Rosenblum, who is the sole named executive officer who is eligible to participate in such plans.
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Number of Present Value Payments
Years Credited of Accumulated During Last
Name Plan Service (#)(1) Benefit (S)(2) Fiscal Year (S)
Lisa Rosenblum Cablevision Cash Balance Pension Plan 20 312,057 —
Cablevision Excess Cash Balance Plan 20 369,963 —_

(1) Years of service are calculated based on elapsed time while a member of the plan. Actual elapsed time as an employee of Cablevision and Altice USA for

Ms. Rosenblum is 22 years.
(2) Assumes Ms. Rosenblum will take a lump sum payment of benefits at retirement. The lump sum payment was determined by crediting the December 31,

2017 account balances with an assumed interest crediting rate of 2.82% until an assumed retirement age of 65. The present value of accumulated benefits was
calculated using a discount rate of 3.50%.

Cablevision Cash Balance Pension Plan

The Cablevision Cash Balance Pension Plan is a tax-qualified defined benefit plan that was amended effective December 31, 2013 to freeze participation and
benefit accruals for all legacy Cablevision employees except certain employees covered by a collective bargaining agreement. Effective April 15, 2015, the plan
was further amended to freeze participation and benefit accruals for the remaining employees covered by the collective bargaining agreement. Ms. Rosenblum is
the only named executive officer with an accrued benefit under the Cablevision Cash Balance Pension Plan.

A notional account is maintained for each participant under the plan, which is credited with monthly interest credits based on the average of the annual rate of
interest on the 30-year U.S. Treasury Bonds for the months of September, October and November of the prior year. Monthly interest credits continue to be made to
participant accounts until distribution of the accounts following termination of employment. All active participants are fully vested in their accounts. Upon
retirement or other termination of employment with the Company, the participant may elect a distribution of the vested portion of the account. The normal form of
benefit payment for an unmarried participant is a single life annuity and the normal form of benefit payment for a married participant is a 50% joint and survivor
annuity. The participant, with spousal consent if applicable, can waive the normal form and elect to receive a single life annuity or a lump sum in an amount equal
to the cash balance account.

Cablevision Excess Cash Balance Plan

The Cablevision Excess Cash Balance Plan is a nonqualified deferred compensation plan that is intended to provide eligible participants, including Ms. Rosenblum,
with the portion of their benefit that cannot be paid to them under the Cablevision Cash Balance Pension Plan due to Internal Revenue Code limits applicable to
tax-qualified plans. Effective December 31, 2013, the Excess Cash Balance Plan was amended to freeze participation and future benefit accruals for all

employees. Ms. Rosenblum is the only named executive officer with an accrued benefit under the Cablevision Excess Cash Balance Pension Plan.

The Company maintains a notional excess cash balance account for each eligible participant and credits each excess cash balance account monthly with interest at
the same rate used under the Cablevision Cash Balance Pension Plan. Monthly interest credits continue to be made to participant accounts until distribution of the
accounts following termination of employment. All active participants are fully vested in their excess cash balance account. The excess cash balance account, to

the extent vested, is paid in a lump sum to the participant as soon as practicable following his or her retirement or other termination of employment with the

Company.
Nongqualified Deferred Compensation Table

The table below shows the aggregate earnings and account balance information under nonqualified deferred compensation plans for Ms. Rosenblum, who is the
sole named executive officer who is eligible to participate in such plan.
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Aggregate
Executive Registrant Aggregate Withdrawals/ Aggregate
Contributions Contributions Earnings in Distributions Balance at
Plan in Last FY ($) _inLast FY($) Last FY (S) (S) Last FYE (8)
{.1sa Rosenblum Cablevision Excess
Savings Plan — — 11,474 - 580,608

Cablevision Excess Savings Plan

The Cablevision Excess Savings Plan is a nonqualified deferred compensation plan that operates in conjunction with the Cablevision 401(k) Savings Plan.
Effective December 31, 2016, the Excess Savings Plan was frozen (i.c., no future employee or Company contributions are permitted under the Plan for 2017 and
thereafter). Participant notional account balances continue to be credited monthly with the rate of return earned by the stable value investment option available
under the Altice USA 401(k) Savings Plan.

Ms. Rosenblum is the only named executive officer with an account balance in the Cablevision Excess Savings Plan.

A participant is always fully vested in the participant’s own contributions and vests in the Company contributions over three years from date of hire (subject to full
vesting upon death, disability or retirement afier attaining age 65). Distributions are made in a lump sum as soon as practicable after the participant’s termination
of employment with the Company.

Severance Benefits

In the event of certain termination events during 2017, eligible employees, including our named executive officers, would have been eligible to receive certain
severance benefits under the Altice USA Severance Benefits Policy,-which provides for severance benefits when a position is eliminated due to restructuring or
reorganization, Severance amounts are based on two weeks of base salary for every completed year of service with a minimum 52 weeks of base salary for senior
vice presidents and above, 26 weeks for vice presidents and directors, and 4 weeks for all other eligible employees. Employees who were enrolled in the
Company’s health plans are eligible to receive subsidized COBRA continuation for up to three months. Bonus-eligible exempt employees, including the named
executive officers, would have been eligible to receive a prorated 2017 annual bonus based on actual 2017 plan performance if a qualifying termination of
employment occurred after June 30, 2017. Severance is subject to noncompete and nonsolicit restrictive covenants.

Payments on Termination or Change of Control

The following tables summarize the estimated amounts payable to each named executive officer in the event of a termination from employment without cause or
upon a change of control as of December 31, 2017.

In the event of termination for cause, voluntary termination, retirement, death or disability, none of the named executive officers would have been entitled to any
severance payments as of December 31, 2017.

Benefits Payable as a Result of Termination of Employment by the Company without Cause

Severance Benefit 2017 Bonus
Name (100 Subsidy ($}(2) $)3) Total ($)
Dexter Goei 500,000 3,201 1.317.000 1,820,201
Charles Stewart 500,000 3,201 439,000 942,201
‘Abdelhakim Boubazine 300,000 3,201 439,000 942,201
David Connolly 400,000 2,571 210,720 613,291
Lisa Rosenblum 400,000 1,710 128.567 330,277

(1) Pursuant Altice USA’s Severance Benefits Policy, each named exccutive officer is entitled to two weeks base salary for each completed year of service, with a
minimum severance amount equal to 52 weeks of base salary.

(2) The amounts in this column reflect the employer subsidized COBRA for three months continuation based on each named executive officer’s current election.

(3) The amounts in this column reflect the formula-based portion of the 2017 annual bonus.
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Benefits Payable upon a Change of Control Transaction

Unvested Options
Name (8)(1) Unvested Units ($)(2)
Dexter Goei 2,102,114 58,927,500
Charles Stewart 449,169 13,950,000
Abdelhakim Boubazine 449,169 13,950,000
David Connolly — 11,857,500
Lisa Rosenblum — 16,740,000

(1) The amounts in this column represent the value of the unvested options held by Messrs. Goei, Stewart and Boubazine as of December 31, 2017, with the value
calculated as the difference between the total exercise price of each option ($19.48) and the market value of the option at close of business December 29, 2017
($21.23), which was the last trading day of the year. Pursuant to the terms of the options, as of December 31, 2017, all unvested options automatically vest and
are exercisable upon a Change of Control (as defined in the option award agreement). These options are subject to noncompete and nonsolicit restrictive

covenants.
(2) The amounts in this column represent the value of the unvested Units held by each named executive officer as of December 31, 2017, with the value

calculated as described in footnote 7 of the “Outstanding Equity Awards at Fiscal Year-End” table. Pursuant to the terms of the Units as of December 31,
2017, all unvested Units automatically vest upon a Company Sale (as defined in the Unit award agreement).

Item 12. Security Ownership of Certain Beneficial Owners and Management and Related Stockholder Matters

STOCK OWNERSHIP TABLE

The following table presents certain information as of April 20, 2018 with respect to the beneficial ownership of Altice USA common stock by:

o each of our current directors;
. cach of our named executive officers;

. all of our directors and executive officers as a group; and

. each stockholder known by us to be the beneficial owner of more than 5% of our outstanding shares of our Class A common stock and Class B common
stock.

Beneficial ownership for the purposes of the following table is determined in accordance with the rules and regulations of the SEC. These rules generally provide
that a person is the beneficial owner of securities if such person has or shares the power to vote or direct the voting thereof, or to dispose or direct the disposition
thereof or has the right to acquire such powers within 60 days. Except as disclosed in the footnotes to this table and subject to applicable community property laws,
we believe that each stockholder identified in the table possesses sole voting and investment power over all shares of common stock shown as beneficially owned
by the stockholder. Unless otherwise indicated in the table or footnotes below, the address for each beneficial owner is c/o Altice USA, Inc., 1 Court Square West,

Long Istand City, New York 11101.
As of April 19, 2018, we have 246,982,292 shares of our Class A common stock and 490,086,674 shares of our Class B common stock outstanding.

Shares Beneficially Owned(1)

Class A Class B % Total
Name of Beneficial Owner Number % Number % Vo Power
5% Stockholders (7) =
Drahi Entities(1)(2) 58,983,391 23.9% 490,086,674 100.0% 98.5%
CPPIB(4) 42,265,874 17.1% — 0.0% 0.3%
BC Partners(3) 65,219,767 26.4% — 0.0% 0.5%
Named Executive Officers, Directors and nominees (5)
Dexter Goei(6) 2,594,724 1.1% — 0.0% 0.0%
Charles Stewart 655,597 03% — 0.0% 0.0%
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Shares Beneficially Owned(1)

Class A Class B % Total

Name of Beneficial Owner Number Y% Number % Voting Power

Abdelhakim Boubazine 1,639,390 0.7% -~ 0.0% 0.0%
Lisa Rosenblum 18,751 0.0% — 0.0% 0.0%
David Connolly - 0.0% — 0.0% 00%
Manon Brouillette — 0.0% — 0.0% 0.0%
Dennis OKhuiysen — 0.0% — 0.0% 0.0%
Jérémie Bonnin — 0.0% — 0.0% 0.0%
Raymond Svider - 0.6% 15 .0% 0.0%
Mark Mullen 7,000 0.0% —_ 0.0% 0.0%
All executive officers and directors as a group ( 10 persons) 4.915.462 20% = 0.0% 0.0%

* Lessthan0.1%

(1) Mr, Drahi is the sole indirect controlling shareholder of Next Alt. As of April 20, 2018, Next Alt held 64.07% of the outstanding share capital and voting
rights of Altice N.V., representing 49.5% of the economic rights and 68.45% of the voting rights in general meetings. Altice N.V. maintains a one-tier board
of three executive board members and three non-¢xecutive board members. The executive board members are appointed by shareholders at the general
meeting at the binding nomination of Next Alt. A4 S.A., which is controlled by the family of Mr. Drahi, is an cxccutive board member of Altice N.V. Altice
N.V. owns an indirect controlling interest in CVC 3. Mr. Drahi may be deemed to beneficially own the 5,281,258 shares of Class A common stock and
490,085,674 shares of Class B common stock owned by CVC 3. CVC 3 is also the sole member of Neptune Holding US GP LLC, which is the sole general
partner of Neptune Holding US LP (“Holding LP") and as such, Mr. Drahi may be deemed to beneficially own 46,174,784 shares of Class A common stock
held by Holding LP. Personal holding companies controlled by Mr. Drahi or his family own 7,527,349 shares of Class A common stock and 1,000 shares of
Class B common stock.

(2) The principal address for the personal holding companies controlled by Mr. Drahi or his family is 5 rue Eugéne Ruppert, L-2453 Luxembourg, Grand Duchy
of Luxembourg; the principal address for Altice N.V. and CVC 3 is Prins Bernhardplein 200, 1097 JB Amsterdam, The Netherlands; the principal address for
Neptune Holding US GP LLC and Holding LP is c/o Altice USA, Inc., 1 Court Square West, Long Island City, NY 11101.

(3) CIE Management IX Limited, which is an entity under common control with BC Partners LLP, is the ultimate general partner of, and has investment control
over the Class A common stock held by the funds commonly known as BC European Capital IX—1 LP through 11 LP and BC European Capital—Suddenlink
Co-Investment 1 through 6 LP, and has investment control over the Class A common stock held by BC European Capital IX Limited. CIE Management IX
Limited is also the ultimate control party of SuddenVision S.a.rl. CIE Management IX Limited may, therefore, be deemed to have shared voting and
investment power over Class A common stock beneficially owned by each of these entities. Because CIE Management IX Limited is managed by a board of
directors, no individuals have ultimate voting or investment control (as determined by Rule 13d-3) over the shares that may be deemed beneficially owned by
CIE Management IX Limited. The principal address of CIE Management IX Limited is Heritage Hall, Le Marchant Street, St. Peter Port, Guernsey, GY1
4HY, Channel Islands.

(4) CPPIB is overseen by a board of directors. None of the directors of the board of directors has sole voting or dispositive power with respect to the shares of
Altice USA common stock beneficially owned by CPPIB. The address of CPPIB is One Queen Street East, Suite 2500, Toronto, ON, M5C 2WS5.

(5) The address for these persons is ¢c/o Altice USA, Inc., 1 Court Square West, Long Island City, NY 11101.

(6) Mr. Goei holds his shares of Class A common stock through Inluam L1L.C.

(7) 5% Stockholders have the same applicable voting rights as other holders of Class A common stock and Class B common stock.

Item 13. Certain Relationships and Related Transactions, and Director Independence

OUR RELATIONSHIP WITH ALTICE N.V.

On January 8, 2018, Altice N.V. announced plans for the separation of Altice USA from Altice N.V. Altice N.V. will distribute substantially all of its equity
interest in us through a distribution in kind to holders of Altice N.V.’s common shares A and common shares B (the “Distribution”). Following the Distribution,
Altice N.V. will no longer own a controlling equity interest in us, and we will operate independently from Altice N.V. The implementation of the Distribution is
expected to be subject to certain conditions precedent being satisfied or waived.

As of April 19, 2018, Altice N.V, indirectly owned 490,085,674 shares of Class B common stock and 51,456,042 shares of Class A common stock representing
73.5% of the total outstanding capital stock and 98.4% of the total voting power of the outstanding capital stock of Altice USA.

We have entered into transactions and agreements with Altice N.V. and our affiliates in the ordinary course of business, subject to compliance with our Related-
Party Transaction Approval Policy, including relating to:
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. Our acquisition of software and network equipment such as routers, power supply and transceiver modules, including equipment to be used in our new
home communications hub;

. Our procurement of services, such as for the design, development, integration, support and maintenance of the user interface software for our new home
communications hub; access to an international communications backbone, international carrier services and call termination services; and real estate

and real estate services;

. Our purchase of custoner and technical service support and services and licensing of intellectual property, including patents, trademarks and other
rights; and

. Qur acquisition of content, including our agreement relating to i24 News, a multi-language international news channel that distributes programming in
Europe, Africa, the Middle East and the U.S.

In connection with the Distribution, we will enter into a master separation agreement (the “Master Separation Agreement”), and certain agreements regarding,
among other things, the license of the Altice brand, and amendments to certain commercial agreements between the Company, on the one hand, and Altice N.V.
and its affiliates, on the other hand.

Altice Technical Services

ATS provides technical operating services to the Company, including field services, such as dispatch, customer installations, disconnects, service changes and other
customer service visits, outside plant maintenance services and design and construction services for HFC and FTTH infrastructure. We acquired 100% of the equity
interests in ATS for a de minimis amount in the first quarter of 2018. ATS was previously owned by Altice N.V. and a member of ATS’s management through a
holding company. In light of Altice N.V.’s determination to focus on businesses other than the Company, we and Altice N.V. concluded it is in the Company’s and
Altice N.V.’s interests for Altice USA to own and operate ATS. The ATS Acquisition was approved by our Audit Committee pursuant to the Company’s Related-
Party Transaction Approval Policy. See “Certain Relationships and Related-Party Transactions—Our Policy Regarding Related-Party Transactions.”

i24 News business

124 News is a multi-language international news channel that distributes programming in Europe, Africa, the Middle East and the U.S. The i24 News business is
composed of i24 news S.ar.l., i24 News France S.A.S. and i24 US Corp. (collectively, the “i24 Entities”), each of which is indirectly owned by Altice N.V. We
acquired 100% of the equity interests in each i24 Entity from Altice N.V. for approximately $10,125,001. The terms of the purchase of i24 Entities were approved
by our Audit Committee pursuant to the Company’s Related-Party Transaction Approval Policy. See “Certain Relationships and Related-Party Transactions—Our

Policy Regarding Related-Party Transactions.”

Management Advisory and Consulting Services

Altice N.V. provides consulting, advisory and other services to us in connection with our acquisitions, divestitures, investments, capital raising, financial and
business affairs for a quarterly fee. The Management Advisory and Consulting Services Agreement will be terminated in connection with the Distribution.

Voting Agreement relating to Holding LP

The general partner of Holding LP is currently controlled by CVC 3. Prior to the Separation, CVC 3 will transfer its control of the general partner of Holding LP to
us. CVC 3 will maintain substantially the same rights as a limited partner in Holding LP after the Separation as it had prior to the Separation. In addition, we and
Next Alt intend to enter into an agreement pursuant to which Next Alt will be granted a proxy to vote the sharcs of Altice USA common stock held by Holding LP
The terms of such agreement were approved by our Audit Committee pursuant to the Company’s Related-Party Transaction Approval Policy. See “Certain
Relationships and Related-Party Transactions—Our Policy Regarding Related-Party Transactions.”
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Stockholders’ Agreement

In connection with our IPO, we entered into a stockholders’ agreement with Altice N.V. and A4 S.A. Pursuant to this agreement, Altice N.V. has the right to
nominate a majority of the members of our Board, and has agreed to vote its shares in favor of electing the individual designated by A4 S.A. If a director
designated by Altice N.V. or by A4 S.A. resigns or is removed from the Board, as the case may be, only another director designated by Altice N.V. or by A4 S.A.,
as the case may be, may fill the vacancy. The stockholders’ agreement requires us to obtain the consent of Altice N.V. before we may take certain actions specified
therein. This stockholders’ agreement will be terminated upon completion of the Distribution.

In connection with the Distribution, we will enter into the post-Distribution stockholders’ agreement with Next Alt and A4 S.A. The post-Distribution stockholders’
agreement will be substantially similar to the existing stockholders’ agreement among Altice N.V., A4 §.A. and us. Pursuant to this agreement, so long as the PDR
Group beneficially owns in the aggregate, at least 50% of the voting power of our outstanding capital stock, Next Alt will have the right to designate six directors to
the Board, and the Company will cause the Board to consist of a majority of directors nominated by Next Alt. In the event that the PDR Group beneficially owns, in
the aggregate, less than 50% of the voting power of our outstanding capital stock, Next Alt will have the right to designate a number of directors to the Board equal
to the total number of directors comprising the entire Board multiplied by the percentage of the voting power of our outstanding common stock beneficially owned,
in the aggregate, by the PDR Group, rounding up in the case of any resulting fractional number, and in the event that the PDR Group beneficially owns, in the
aggregate, less than 50% of the voting power of our outstanding capital stock, Next Alt will not have the right to designate a number of directors to the Board equal
1o or exceeding 50% of directors comprising the entire Board. One of Next Alt’s designated nominations will be an individual designated by A4 S.A., and Next Alt
will agree to vote its shares in favor of electing the individual designated by A4 S.A. If a director designated by Next Alt or by A4 S.A. resigns or is removed from
the Board, as the case may be, only another director designated by Next Alt or by A4 S.A., as the case may be, may fill the vacancy. After the PDR Group ceases to
beneficially own at least 20% of the voting power of our outstanding common stock, Next Alt will cease to have the right to designate any director nominees for
election to the Board. In the event Mr. Drahi is not a member of our Board, one representative of the PDR Group will have board observer rights so long as the
PDR Group beneficially owns at least 20% of the voting power of our outstanding common stock. In addition, the post-Distribution stockholders’ agreement will
be revised to replace Altice N.V. with Next Alt, which will be our largest stockholder following the Distribution, and to terminate the board observer rights of the
Group Advisory Council of Altice N.V. The post-Distribution stockholders” agreement will require us to obtain the consent of Next Alt before we may take certain
actions specified therein.

Stockholders and Registration Rights Agreement

In connection with our IPO, we entered into a stockholders and registration rights agreement with Altice N.V., BCP and CPPIB. This agreement provides Altice
N.V. with an unlimited number of “demand” registrations for the registration of the sale of Altice USA common stock in a minimum aggregate amount (the
“Minimum Amount”), which is the lowest of (1) $100,000,000, (ii) one percent (1%) of the valuc of Shares (as defined in the stockholders and registration rights
agreement) that are publicly traded as of the close of business on the most recent business day or (iii) such lesser amount as agreed by the Sponsors and Altice N.V.
Additionally, the agreement provides BCP and CPPIB each with one “demand” registration every twelve months, subject to an exception, and customary
“piggyback” registration rights to Altice N.V., BCP and CPPIB. The stockholders and registration rights agreement also provides that we will pay certain expenses
relating to such registrations and indemnify Altice N.V., BCP and CPPIB against certain liabilities which may arise under the Securities Act. Each Sponsor also has
the right to, among other things, designate one non-voting observer to our Board for so long as such Sponsor and certain of its affiliates own at least 4% of the
issued and outstanding shares of Class A and Class B common stock and there is no director who is a designee of such Sponsor on our Board. Subject to certain
exceptions, each non-voting observer will be permitted to attend all meetings of our Board and the committees thereof. In connection with the Distribution, we will
amend and restate our stockholders and registration rights agreement to include Next Alt as a party with demand registration rights consistent with Altice N.V. We
do not expect there will be any other material changes made to this agreement in connection with the Distribution.
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Right of First Refusal and Voting Agreement

Any proposed sale of shares of common stock held by certain members of our management is subject to a right of first refusal in favor of Altice N.V. This right of
first refusal will be terminated upon the Distribution and will be replaced by a right of first refusal granted to Next Alt by certain parties to the voting agreements.
Certain current and former officers and directors of Altice N.V., Altice USA and other Altice Group companies (such officers and directors, collectively, the
“Concert Group™) will enter into voting agreements with Next Alt with respect to all shares of Altice USA common stock they own. Pursuant to the voting
agreements, the Concert Group members will undertake to vote in favor of any and all items proposed by Next Alt at any annual or special meeting of Altice USA.
Each Concert Group member will also give a proxy to Next Alt to represent it and to vote on its behalf at any meeting of Altice USA stockholders.

Compensation for Services

In light of Mr. Drahi’s significant and ongoing direct contributions to the development and implementation of the Altice USA, Inc. strategic vision, on

December 30, 2017, nonqualified options to purchase 600,604 shares of our Class A common stock were granted under the 2017 LTIP to a personal holding
company that is wholly owned and controlled by Mr. Drahi. The options have a grant date fair value of $5,291,321. The options have a strike price of $19.48 per
share, cliff vest on December 21, 2020 and are generally subject to the provisions of the Company’s form for nonqualified stock options, which was filed with the
Commission on January 3, 2018 as Exhibit 99.1 to a Current Report on Form 8-K. In 2017, Mr. Drahi received transportation services valued at $1,827 which

reflected the incremental cost to the Company.

The stock options were granted to Mr. Drahi, who previously received Units under the Carry Unit Plan and whose initial 50% vesting of such Units occurred on
December 21, 2017. These were the first grants made to Mr. Drahi under the 2017 LTIP. Except for the stock options and transportation, Mr. Drahi does not

receive any other annual compensation for his service to the Company.

Notes Payable to Affiliates and Related Parties

In June 2016, in connection with Cablevision Acquisition, affiliates of the Sponsors and Altice N.V. purchased $875 million aggregate principal amount of Altice
USA's 10.75% notes due 2023 and $875 million aggregate principal amount of Altice USA’s 11.00% notes due 2024. Prior to the consummation of our IPO, the
notes held by the affiliates of the Sponsors (together with accrued and unpaid interest and applicable premium) were converted into shares of the Company’s
Class A common stock and the notes held by an affiliate of Altice N.V. (together with accrued and unpaid interest and applicable premium) were converted into

shares of the Company’s Class B common stock.
RELATED PARTY TRANSACTION APPROVAL POLICY

All agreements and transactions between us, on the one hand, and (i) prior to the Distribution, affiliates of Altice N.V. and (ii) after the Distribution, affiliates of
Next Alt (which includes Altice N.V.) on the other hand, are subject to our Related-Party Transaction Approval Policy. Under this policy, the Audit Committee of
the board consisting entirely of directors who have been determined by the board to be independent directors for purposes of the NYSE corporate governance
standards reviews and approves or takes such other action as it may deem appropriate with respect to transactions involving the Company and its subsidiaries, on
the one hand, and in which any director, officer, greater than 5% stockholder of the Company or any other “related person” as defined in Item 404 of Regulation S-
K under the Securities Act (“Item 404”) has or will have a direct or indirect material interest. This approval requirement covers any transaction that meets the
related-party disclosure requirements of the SEC as set forth in Item 404. Under the Related-Party Transaction Approval Policy, the Audit Committee similarly
oversees approval of transactions and arrangements between the Company and its subsidiaries, on the one hand, and Altice N.V. and its other subsidiaries or Next
Alt or its affiliates, as applicable, on the other hand, to the extent involving amounts in excess of the dollar threshold set forth in Item 404 (the “Ttem 404

Threshold”).

The Related-Party Transaction Approval Policy provides that to simplify the administration of the approval process under the Related-Party Transaction Approval
Policy, the Audit Committee may, where it deems it to be appropriate, establish guidelines for certain types of these transactions. The approval requirement does
not apply to the implementation and administration of intercompany arrangements under the Related-Party Transaction Approval
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Policy, but covers any amendments, modifications, terminations or extensions involving amounts in excess of the Item 404 Threshold, as well as the handling and
resolution of any disputes involving amounts in excess of the Item 404 Threshold. The Company’s executive officers and directors who are also senior executives
or directors of Altice N.V. or Next Alt, as the case may be, may participate in the negotiation, execution, amendment, modification, or termination of intercompany
arrangements subject to the Related-Party Transaction Approval Policy, as well as in any resolution of disputes under intercompany arrangements, on behalf of
either or both of the Company and Altice N.V. or Next Alt, as the case may be, under the direction of the Audit Committee when acting on behalf of the Company.
The Related-Party Transaction Approval Policy cannot be amended or terminated without the prior approval of a majority of the Audit Committee.

Item 14. Principal Accountant Fees and Services

KPMG LLP Information

The following table presents fees for services rendered by KPMG in 2017 and 2016.

2017 2016
(in thousands)
Audit Fees( 1) 5 4384 § 5,263
Audit Related Fees(2) 2,694 417
Tax Fees(3) M4 143
All Other Fees(4) = 17
Total Fees s 8,022 $ 5,846

(1) Audit fees for 2017 and 2016 consisted of services principally for the annual audit of the Company’s consolidated financial statements and quarterly
reviews of the Company’s interim consolidated financial statements, which also included such services as it relates to the Company’s subsidiaries,
Cablevision Systems Corporation, CSC Holdings, LLC, and Cequel Communications Holdings I, LLC.

(2) Audit related fees for 2017 consisted principally of fees billed for services relating to registration statements in connection with the Company’s IPO,
services relating to the issnance of debt instruments, and audits of employee benefit plans. Audit related fees for 2016 consisted principally of services
relating to the issuance of debt instruments, and audits of employee benefit plans.

(3) Tax fees for 2017 consisted of fees for the preparation of tax returns and tax consultation services. Tax fees for 2016 consisted of tax consultation services.

(4) All other fees consisted of fees billed for services other than the services reported in other categories, and consists of fees for permissible advisory services
not related to the annual audit.

The Audit Committee’s policy requires that the Audit Committee pre-approve audit and non-audit services performed by the independent registered public
accounting firm. The Audit Committee may delegate its pre-approval authority to the Chairman or any other member of the Audit Committee. All of the services
for which fees were disclosed in the table above were pre-approved under the Audit Committee’s pre-approval policy.

ANNUAL REPORT ON FORM 10-K

We will furnish (upon payment of a reasonable charge for any exhibit requested) a copy of our annual report on Form 10-K for the year ended December 31, 201 7,
as filed with the Securities and Exchange Commission, to any stockholder who requests one in writing. Any such request should be directed to Altice

USA, Inc., Investor Relations, 1 Court Square West, Long Island City, New York 11101.
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EXHIBITS INDEX

The exhibits listed in the exhibit index of the Original Form 10-K and the exhibits listed in the exhibit index of this Form 10-K/A are filed with, or incorporated by
reference in, this Form 10-K/A.

The following additional exhibits are filed with this Form 10-K/A:

Exhibit No. Description
311 Section 302 Certification of the CEO,
31.2 Section 302 Certi i e CF
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant ha s duly caused this Amendment No. 1 to the Annual Report on
Form 10-K for the fiscal year ended December 31, 2017 to be signed on their behalf by the undersigned, thereunto duly authorized.

Altice USA, Inc.

By: /s/ Charles Stewart

Name : Charles Stewart
Title: Co-President and Chief Financial Officer
(Principal Financial Officer)
April 30,2018
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Exhibit 31.1

I, Dexter Goei, Chairman and Chief Executive Officer of Altice USA, Inc., certify that:
1. 1have reviewed this Amendment No. 1 on Form 10-K/A of the Registrant; and

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements
made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report.

Date:  April 30,2018 By:  /s/ Dexter Goei
Dexter Goei
Chairman and Chief Executive Officer




‘Exnibit 31.2
1, Charles Stewart, Co-President and Chief Financial Officer of Altice USA, Inc., certify that:
1. Ihave reviewed this Amendment No. 1 on Form 10-K/A of the Registrant; and

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements
made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report.

Date:  April 30,2018 By: /s/ Charles Stewart
Charles Stewart
Co-President and Chief Financial Officer






